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Forward

The quality of education in H. P. at secondary stage is a major concern and various efforts
have been made to improve the quality in education. Under RMSA main thrust has been given
to improve classroom process. Teachers have been trained to develop the lesson plans and
students are being encouraged for group learning. The Government has provided all required
resources to all schools like Black/white boards, science labs, libraries, ICT labs, e-content
and smart class rooms to improve the learning of students. The main focus of the training is
on Pedagogical developments and latest Researches , constructivist approach of lesson
transaction, motivation, ICT & MIS Applications, Swyamsidham Competition based Test
Module and action research in teaching learning process where teachers and students may
indulge in identifying problems preparing hypothesis, collecting and interpreting data based

on the observation and drawing out the conclusion .

The training of School Heads and Teachers is a continuous process to enhance the
competencies and leadership skills so that they should manage the schools in a effective
manner. Continuous efforts are being made by State to improve the quality of education. The
main aim is to make teaching learning process interesting so that students learn with joy.

For the year 2017-18 under RMSA State Project Office has prepared the strategic plan for
enhancing the quality in education. The quality of education depends on the ability, hard work
and dedication of the teacher and students to achieve their goal. If a teacher fails to keep
himself in touch with the rapid scientific and educational developments then he would become
inefficient and ineffective. The teacher is treated as most crucial factor in implementing all
instructional reforms at the grassroots level. The learning of the students also depends on the
interaction of teacher with their students. More the time teacher spent with students, more
learning takes place. Keeping in view the above State Project Office develop the Module of
training for the year 2017-18 , and plan the training in such a way that the teacher should

spent more and more time with students in the classroom.

State Project Director
SSA/RMSA, H.P.
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Schedule of General Teacher Training under RMSA for the session 2017-18

Annexure-B
Days | Session 1 Session 2 Session 3 Session4
Day 1 | Inaugural Session Motivation for Teachers | Zero Investment Zero Investment

Introduction and
objective of the

Innovations

Innovations

programme
Day 2 | Teachers their Empathy Motivation for Motivation for
need and Teachers Teachers
importance
Day 3 | Introduction and Use of ICT equipments use of e-content, | MIS Application
objectives of ICT; and Interactive White Use of online
ICT Awards, board ,Preparation of openend
presentation resources
Day 4 | MIS Application RMSA/Swayamsidham Action Research : | Formulation of
Portal Need And Action Plan:
Importance Objectives and
Hypothesis
Day 5 | Tools of Data Steps in Data Analysis Report Writing Feedback &
collection Valedictory
Development of session

various tools




Motivation

dAdiar fReTw &1 38T

FH R - Sad T 3TUR
Riae 89 o W :

FH G AR & Ggel JI HAT A9rar 8?2
W dled aFd 71 AWRF g B sepfa gl 87
FI1 A AfER, WER F1 3wt § TR w@ar § ?

a1 oAl & AU 7 g AR T §?

A & Ui I IR @ uF AT i Ioraear w1 FuRoT FIEA §

IOTdedT 3R ST T Y ?

STl el T 3TN TEU ST el &

goT FEGIT T 3UAAAT 3eTehl Fogar T AR et o

TOTdedl 3R YA - AT o1 TEIIT B oG o A5 I A o
fear

ST a3 N WFAT o 7S 3TN A STwA ez

Jdlaar FE F4

1. dd1T AT g8 § S THI, SET T deaddl ATATRhdT AT AT Yomelr & 317

%Wﬁ%a@ﬂwsﬁmﬁma|

. Fifh 3TT TSI FT HHIOT dGof 4T ¢ |
. 3reT ot dhg 7 vd e aRfar 7 § |

%ngm%,agﬂ@qﬁmmﬁwé‘rmﬁwq%%

. O gl g & faw e &1 grasi g 3ads § |
. Al HRA & Fig Teh Rt §1 W Fohell 8, W] 38 [T TavTyehcd § &I

dg Ugel T dl Adled T |



i et & ayor

UH 90T AW ST AT & IFER 3o & fdegrdt & gafefor o & faw
TS ¢ !

e Teachers’ Way Of Life (TWOL)
WA :  F+2E+3P = TWOL
F - Friendliness (AFad saagR)
* E - Empathy (F&mgeifd)
* E - Expertise (faQrwa1)
* P - Provides Solution (G &d)
* P - Presentability (Jei=irdT)
« P - Patience (&_¥aM)

adid ek $r 3cufcd & HAUR
* IYfAETd &g

* FARI

*© GH FT AT

o IR AT

Fel A T ReTwm Y FRT gormel

« OrEa & AT acwX (T 39 fAeardf @ & 3 o di@ar u3)
o SdieT TeHIUT Hr ThHhRIAr

o TAT & TICHIUT & F&geh Taddeh (constructive self-criticism)
© % WY 3ATE HT e

s Whdie TATRT I FEETd

* gfafshar (Feedback) & T gemas

ader e FT 367 FE a § G g |
diT e FT 3T A TG A g § |
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FATHIA - et 3R @R e F1 FeAUR

* H-—dagaeiaar

© HH - T

* HHH - gagsfa (Heart,Head,Hand )

g

AT Th T[0T § S &H qERI & 3oTehl FHAICATT & 389 THSA, HeqH
Feel 3R 3¢ I8 & TFR X Ulel HT SHAAT ol ©

el FARTHT § T TT g U1 & o gH 0¥ 39 U9 RN 39T H ge Th
ST gER’t & folv yeriaedier &g gt |

Empathy becomes a bridge to the other person’s humanity.

) gEY @ AE ¥ g,
i) @Y & @A F GelaT,
iii) 3R

iV) QEX & §T § HGHH el

Empathy 9% a5t & v Fgraad &
“Putting yourself in someone else’s shoes.”

g & S A W @A ¥ Ygel I Tk HIT (T ) &, 319 ST 3ARGT...
T 37T 39 YT 5[ 3R & faT daR g ?

w T
© A TArl Redt & e §
- FAREA @ RatE aur el v TR W Ed §



- TF T gl ¥ Y o & gk @d @ aEena u a9 8
e gart Rete fagardt & AT H e 38 H¥dcd H Tgdred drd &l
AT HA?

o F7 AR R IMeHEFEAT & @ ' §

T FAGIA qAaIgT @ I g Hebell §

© FAT FAREHA A g% WA & TR §

g at diga 7 #r vE deft &

IEGEG forsgatar

HTarer HEOT &
qatag & HFd forearda: Hcolel
gaTsifaefier sreargs

o 37TOT AaT g &

* 3cH SRR gidTl &

* 3 inner voice T Hgcd &dT &

«  facmdt &1 371 YA 3T AGHH HAT ©

* HPRIcHS HRATHA I Hged ol §

e BEI & AH, P, TORT, 3 AT FT 3@ IFA AT - HFAANRAT AT
MIATT SATADPRT Pl 3eol@ [hT foaT|

o 59 3T 8, TaT-THEIHIOT FHT TAT| U grEdideh cIiad el

o UTAfhITT Y YFINT & 5o S AUsal F1 3G "H H a1F & FEAJ §," "H
S S T TIEAT el g," 3R "H 3aeh FuRt $r 3ex A g1

frars @1 3feca, 3w {fAFT va AnTET
31Rdca & I

AT = AT + dAcd (IO7)

(ST 3TedRes § AT el )

© FEY W OIEAT & HEAcd N Folel Al § |

© U TN & YT IEAT & H¥dAca H gl WU & |




*© SEY IUT (A, ST, T, gof, foler, 31fe) & W 38 S 3ifedcd & &g
glel # WS § |

ggel dl AT 39 T F GEAT 8

v agt T I ggarT @ T § |
yfedca &t =

o 3R¥cdca 3FUE A1 AR AL & Fh |

1 r s G s T B e el B L LR G
* 3algUT :

— g &1 3Tedca 3@ Wl 7 § |

— J°9 &I 3fdcd 38 TT T JarT A ¢ |

- Tog AT &1 3fEdca 3Tdr efderar # ¢ |

F4T ¢ F e1F F1 3feaca ?

o Sl ©IF H 3% edcad & Ugdld 7 H HEIS @I, dgl aidl § U e
$T T 3edca |

o 9 TS et JAE W T Y 3Thr ofd 39+ oEr & gfafeiFeg el I@r
g Top et o1 31edca |

T § T e ?

T Al & gAY &1 faearg g e

Tog ol O TehdlTciH &ellel ol Fedel JHT ¢ et

fRremeft & IRYOTAT G ggaE dTel @ A § ReTn

YRR F JahreT d 3R o 0, a § T e

FATHAAT & AT T 3R o ST, ar § Rer

© 2 0 T o

& ReTF FT TF 94T AT § |
o 3T9epr H¥dca FAT § ?

o T 39 gfafere 3maes faeamedf § 2

e #r i A wHHA
T TR R $37 ¢, aMfe - a1fe F1¢ W
e &Y HER &, 98] AR TiT ||
- dd HeR g
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qfFwT F AT & vF wea

T 37T 7 et A e A & B9 g 3R & &2

T

dg Ush oIl & HA & O §H Ush ATl I kg U1 aidialvl ¢ foiad dg
39T oY a& AHfad g a&?

qffwT A wHS

* FHoUh

I CD

e T yeiHh

* WROT &id

* AT el arel

« AT Fr e FUR0T Fe arern

et #1 3 ¢ %

T g A I H AT EA & IewRR IR T H YRR | SHH
3 EIT S ISR F Fobrer H AR o ST AT T S AT & AT f 3R
S |

fRreter % ag 87 S I ¢ | AT F U-TY Afde B[giar w1 i [y =
IR BT # wIIfa & 9T 9T AT Y |

Foqs: RIgTh HfAST AT § v Fous Y, T & v A, S Al dEd &
A B W@ F AT § A9 & Rath o faemndt w1 @ g 38 J0N/3Eeer
R A I A g HieIar § ST6d 381 Yo7 e gsA

9y geois: Sfiad H Theldl 3R AT &1 AT GEETA

WO FHa: 924 AR FATad SFagR gaRT WO SATA

AT &ot araT: [affe AvIr &1 AT X ©F & Sifigdh TR FT [ahT FETA
sffrT B e

o U RIfecas e Sad W@ §

* TH Soollldd] SART @A §

ofthel Teh RAeteh € § S 30el eUsel A ARad Hedl 1 AUROT wer g S
gise 1 316Fed giell &

a teacher affects eternity” through her words and ideas and values that bring
about a transformation in the way the world works.
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ST I 3T Folod H AGTH &7 d37 Aged g Fdifch o8 Sideir @ giar g, Us
3T & 3T ST § -FarHt @

HHIST H IHeqrq9eh # &l §57 Hgcaqol & | a8 U hidh & ekl @idh @l difes
WWHWW#WWWW%??}W%W%WW#W

TG H TErIF & | - 3. FdGeHA! IETHFSTT

ST FT ad & S Sfigea S d Fer @@ & @ I GEHIAANT & 37 Har
fRar & st 77 aad & | - Head e

AT & FTETA TF

Rt A <FfFad & =<
“fdl FIEPRT AGH FI T, et FIIAPRT & g & H Fa@T Fhdan gid
gj-/”

AT & FTETA TF

3ol HElel TAGTRI FT Tcd TIH el gl T,

T8 STATIT 39 ¥ H o egaAn g,

I 39eThdl & 3og Ygdlelel el

3T 3791 BT GaRT fohd JhR & FHR i TITAT AT TEd g7
AR & AT 7 319 3=l s{fAer 1 fHuRor &

e & e Y FEER
(vF JaaR A9 e garr e & Q)

AIARI @ ACTE: W96 37 73 AR #1 g foeg 39 i 3r2ar {7 §9 Yee
b Iedca # o ., WA fGaRt & =¥ &1 & G&Jd e o e
& R & | ZIEl

Ig TS WOl AT § ST ¥ fA9U A9ER # cyaRyd U4 AMes & A
fraeae forar ST & dur St Rem & &7 7 e arel wfea Ieifaar ik
FHAEIT 1 ol & faw Fafea famar amr § |
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ZIIEl FT 3827

= @A & IRUTAT A GUR, AT HET 3efhed WA & TR H FuUR|

= DER & AU HRS jh Ud FgAeh ardraror|

" QYH T4 ARV TGRSl dTel Feal & Toiv Al RAaT &1 Fole |
hell, Thol # TaH HIGel M aTATE’oT |

fRrem # foemaet #r A ARieRT |

Ol & ATHG ol H FUR |

Ol & Tho! BISA & & H HA ol A equiedfd H1 e H e |
= O, T, Thel Td FHG H AHY Hedl &1 gig

fRretenr & RU&ToT & gfa AT & &R # gur |

e 7 e fAder FEER

m Rgrt oy sfoww slc zoEnmﬂvuwﬁhﬁW.
ZNE) gftery w1 feor FIRIC STR Ruedl, o W

' afafy wr sifdvar qo w=r
o1 Ay flen st @ e @ovoeene fRygrn? grar seedt srreart t
foraraa Priterar i wrofaa 3 WY STHETS A W arar S fraverat
et dree o it gra e . T e
20161 s gy \;ﬂqmn b T Ry R SR » ZIE1 s
+ t
20E | Pyorfaw e gror gaffos
firerara) gra searardt i
wrrergef 25 sramarct ay vy cf{wmq:':wﬁnﬁmﬁ
¢ i a0 afan
25 wafrey srevarca wr avger uflvgror, Rrad & srad-srad sramare @ aftepa
ST g, i syar wegdieTor g d@terer et @ o Pran argit t
$ 1 1 sray HATN o) see &
SGTI FIIT ST AT Firest were o1 flrgret o nfdw e &A@ - AT S ST
oY gafawy va vl warn a7 syeraTe Ty goneR ot pflvere Srepgrery Mite favareeraa
¢ t
25 ¥ sodta wr wiifa srara e gftasT (ZIEI Annual Book of -
bost practices) ¥ s, oftc s ¥ anfl el A S > "y o e ke

(Za1 v v otee widh oY)

11 yaif@d Fg-resier

1. STl THG

Yol & AT § fAeTor

el 3R Req gary gafefor erg
Iae RIGToT dhelleh

¢l sTar 3m@eER

HiasT Foiol

o v kAW
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7. faEt wa FifAed & garr fRigor
8. EIeT 3T ™A

ddIAIR_$T X

Sodl # YEUe T sqcd &TAAT & [depd H oTel H8e 6T 36H ST ¢ | @y &
st & 3maTg A ey # AMfFw 7 we-dfas afafafeat & gares daa §
| STer GG & ST § AT Ak TATATIHT AT FATHIA fHAT ST Gehdl g
| T TG & 3dd A afAfAAt & 5 @ FAST 3 gt AT A
AT AT g e T e o9 d g |

9T TS

WS T afpar

o IS UfHAT & ITUR W

« BHEl f TR T NIAAR, ReTh Fafdas @

o gfaarel afiemst @

9T TS

qHg e

1. S1T |G & 3Had [Affed 9e gARad fhd od § Sesd gemssE,
U, §0G HedeT, vd fAfdes afafaat 3R 3o sreaer g9 o g

2. gfAfaar v 3adr dEar facarey sgaeyr 3R oEl & e W Auia &
ST Fhel § |

ST UThAT H HTHHATGST HT 36H HAFT 8 Tl § |

di §UC 6%
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dTd §aG dI dodh Adifgd A1 ARAE T W TAG & U] i NETedr &
ST & Sy g SEd v s &1 gfafaie ddqe Rt e
AU & Ty HAo AT AT §| 9T §IS T S5 F ATedlige AT ATTAS
TR W Y T wat dr G, AT B AT R TG IET HT IO
gARad e g B

o gue Y gfAfaa

. g afafa

e afAfa
LT Ud Taodr afafa
Yol-ge Al
HrEpideh Ud whell HATT
MDM afafa
iR T AATT
QeI AT

qd oE-oEr aiAafa

W X N LA WNPRE

9 §H4e H 5% & gRoma
MDM Farr

. JTATI-uF @ AT

. SeAfead gamrRIgor

. Hecd HAG

Hodiehel Ffsham

i o W N P

JAMAR & T

1. ¥ FGrR ©IF, 3EAGeh Td FHE & Faenor [Gad & v suged §

2. 39 FaTAR @ Ol # HcATIarE $T gig Bl §, Selehl ifReTierd &1 1
faepra BT §, 398 dlehdlleAeh/Iolldlie e Hedl Sl SAEgRep Al Helar & 3R
3% 3T TR A Y @ €

3. TaeTer &1 Yatled, Bl & aAHhe e 3R 3R # FUR

4. GATST H FEHTRIAT, 3fRsTTEeRt T Fgenfaar AR AT FAfaat & fawg

Teholcdl HeTd Blell
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el & #ATegA F fRAayor

AdER & &7

* faczrera # di@et &1 arareor

© BHEl AT AART T H FUR

o TARAY TR dTed Tl & foIv FamaRl Rer &1 goret

o FHAIIRGTAT ST gog & gaHAeT R8T ggfad AT W ReIor Toeg # 3-
Fefl 3RM 3cua X & g-a=ar & | 3R S@r AT § i wieaT /vt &
gfa = 3erlieT & ora & | oo e scafe vt @ o1 st eerar ¢ | afe
I QYT 3¢ T -V H AT Tl & ATEIH ¥ FHSNT ST aF 39 g Fedl
IMcAATT X ofd & | 39 ATEIH & ST S Uhrardr §Y dedl & 37d: Tl &
ACA F RALTOT 37T & ZaT T HTaTehall §| Wl A, RAeTor i R 3R
Il FATC § AT BT & ORI F HHRICHSAT T Folol Fchl o

IE R CECG

1. 3UF ITAR YE TR Y& o Tehd &

2. G99 BT I[E dieT AT §

3. @A ®

4. & T fhE I W @A €

s A=

Ig Wl IFAINT 32aT TAg & Woll o Aohe1 §| I afFaora § @ o ¥ wb-
Teh Hlch T2 hidl 3R 3l LY 3caX I T3 gleTT g9 |oid Ifg weaA § &
Y 9T A6 il AT § @I 306 37k G861 WST Blel BN ST6l geedid for@r &
Ac:Tag W T WA H WT ST ohdT &

g - w1

1. 30 W & AEIA F 0T vy Gy

T T 38 ¥ YT ST ohdT ¢ 37,

i B 41 FsX W g AR 3T 9rEr

thehel & oG 3k IR AT g o 98 45
mwm,maﬁagqﬁquaauﬁwam%ﬁaE%m:Wﬁ
QI 3JAT Tl gl WX dg g 41 W & 3

S| Afg 45 W 388 e Fedr § ar ag 3wt 9 IRen AR afg @i Hedr
J
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dr s & 3R & 3 S|
2.39 Wd & e 9iemor # Y Well ST Hehl &

qaFdh @ qFHT

HETT H SUAT & ol el Tk IR W odal & dIG HEIqeh dodl ¥ S 92
YOI UEd & 38 TR A I hid R FHHT 3cc el GET TFHT AR el
3c 39 9T & oA oIReT 3R SHT YR Yol I o 3ol Pl T 9T & A
olTehT o4l

&3] SEY FE e 39 9T & A 3 IRAT | 3§ W F UH-Ud goar Th-
IR ¥ Wl Tl ¢

E|

IR AT I 8T T TAT IR W1 § Fedl @Rl s Sl & al I
thel STl & 3R 3T W 3 37hT caRT STET Y WS, e, [, a7 31fe faarar
ST FhelT &

3arg{or

IfE Tk 9 9T a ATl § 3R GEY W e AT § o BIF HI VAT Asq Fellel 1 gl
S ST 37 af 37T 37eRT & &1 g ofF — aeroplane, 38 ®d #H ©F Todar
§3T 26G, SATUIN dg 3del Wil 3T Sedl|

O R U Teh Y hehdll ToTH Toh W heg Tl gler 3N g@y 9 37eht

& IIY HUT FHETAd fAwT fer gl 3F - Aew erse, gIamE gles, eueery,
afer A=te, aa, [T sedr 31fe, 319 IfS T 9 & Hehal G STcleh 2sE 3A
IR g W TUT I A BT JTefsh Ase & aelel FAWN IR T 3ccR Il W
3T §&aT|

AT @

AT I1¢ 9 9T Hoh ST AT 9 9T Y 39 AT @ 99 uge e W)y
T STl §| S8 9ER 3T 31 AT §| 3faH F H A ¥ 9 ooy TgIC W
qgde arelm fasidr 8l |

AT FT Aol

AfOIT I1¢ W 9T theh| T 36 W 9@T R 38 9 W 3 3 & 91T g
HY TAT 3da1 & Tl 3P dGad I JTE I h | FOMcHAD 37 3T W 3dat al
el 9 AT 95T & |

SITHIOT T Wl
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SITEOT I1¢ W 9TET Bheh, [T @« W qr@m [FR 39 e W 39=T aMEr | 547
YT

Y Fe=AT G | 3AfdH Far e FF W I qéuﬁ arerr fasiar §eIdr g

d ¥ #H I3gd AR T9 S+

aleAt 9TET T AHGFA G T Tk, AT T & G W TRl 3T 1 ead
ATTYET T RE 3del Wl AR AT Ty | J&T FT &Y drel Iy W 3Rl Fl
gifasT g 92T Fr 3R Tohar SIReT| TAT X X I AT GIT T UST el T
A g /Y Fedl § QA 3o 1 I[AT HY &TABe AT Al Il H SIS A
IRATT T LT FIA |

AAEAR & AT

SO0 THE & FH A N AT BT e @ g

HTAAT Y HGAT T Acfed &THAT I TdhE giell &

fraror % frqet g &

ol &1 3UEAT # FUR 31T &

3. Far IR Rreq garr wathor e
AR & &7
* YUh T fIAY INGRIRAT arel Il & fow

FaETaRlT R8T @1 Forot
. qgﬂ{sﬁ hfddcd & fasra
« T / facheg H Tad W@ &l araraxor
« Rt RETor F gid HERR & ER A gUR
* el 3R RIeq quva I € PR gl arer v §| g6d ol @1 Faifor
e g &
« TRIET # TS GAETCHS TH fhATcAT Tl & el AR RieT 1 qrogsha
# giEafad frar ST smage | areior gRay F eare 3ne arer gat &
af@Aaar i s @ &, FTHT FROT 39F7 3cTE FT TIR 7 g i w7
STl o @1 9T §| el 3R Rieq &7 faehre il ol & T &Yy e § 7 a8
o gfTaTeT § JUT FACHS HIT ACATIRAT F TGTT ¢ |
araas
1. TAYAH A ANSTAT TATS ST 8| FF & vy 7§ o=l § 919 F@r i
G § dlfeh 3H [T 3cqet g1 3R a8 & & Fhelagas AR Fotae
T ¥ F Th| I H 1T Ageaqot & arfes @l 3r9er Qerar & w6
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2. ol 3R Reg & fhaeasa & T Qe m&qu%ﬁ?maﬁrwﬁﬂ‘m
AT §| 3T TAT Al o 3 & ITAR ThT Hr S @Ry | et ot &
gHET Jgo g;awgsﬁa?ﬁm@rﬁﬁrwmﬁaﬂﬁ?%mﬁ%%
St HU Aholdl deh ST ST HehT §

3. O # 38Y AcATaE@E iR scafasRar &1 e

« fRffe Bl & garn werpfaar g Sl § S 3E1S, 3mel, eE, ¥ sy
@ & @rell fSedl 3R W9 @R & @R f[Affiesd aequ qelel S uel
T3 Srenll, Fohdlel @el T T3 d el FUsh F el 97|

s HET & U BT & ot [HT HT 9 &A1 J1ar & S8 1 higdr a1
3O & & TR e fhal off shell &l JEIANROT T Tl &| e H 30
YR & Tl 3= faeaidal & q#er fdeafdd @ omE & cAfaeas # g
gl & 3R a8 319sl 31T I FFd el H 36 T&7# & S g

dAAR & T

1. &ell 3R ReT & canrT ol & Faiehor e (MR, AATcHS, ArATSIR
Ud HFIYOT hierel) 8T &

2. THIOT ATEFT & WY HINT &l &b giar &

3. Afddar &1 IS gdar § Jar 348 3McATAIRAr Sl &

4. B AR T ST Jeld aid &

fadw: afg Far 3R Rew #1 79 oEl aF TgEW A egs FH RO
g g arn

o fodr ot fafdse shorm & fAYUT AR T FAUGTEAR THAI-FHAT
facarery A AT HT oHE S IRITET HER—T S 6hdl &

© BT &3 YHR I Fell [Qgarerd & @ el JAUT 39a7 Arar-fodar &t
feaTeT TR R TR HT 91T W GHeeT gy

4. g fA8TOT AHAIS

GG 11 C O I E

o W@ & gRuTAT # gUR

o TIT U@el HT ATATAROT

. au‘i*mﬁiqm@raﬁgw

* BHEl AT Tohol BISA IR IURRATT H T A Falr
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© OE AT R IR GSTRA HASI I ITHETHAT AT g A & [T TodehA

H FAdeT Tfeeaior o AfFATIT i & 38 GAET &7 HaR0T fRaT ST Hehdl & |

faffea fharaml @ oEl J yegsa & 9fd T SO o1 Tt §| gfafea v
fsparenermdl & faezrdl Riem & 9fd =@ =€ gl g T drget 3R e &
sfafafet & sy afFafea g

I R

* HET H FHTET fAETOT T I T IWA & fIT g7 et Reyor 1 Afde=
WO H Sic qhd &

o N\ 3menRa 3ufeaf: ot & yfafes sufeald 0w smaRa & g & S
o, 32U, US 2T, Aglet, TAfas deg 3nfe|

o AT UG EA:3HY- SHH 3AhT APl HH glarl g AR AT W &aeT hiegd
gicl &

» RvaaR dou H cgarr . S IS e s user § ar o @
ol fem 7 g F & Forr I T

* HUT TFECAAYA: el RIGT0T favg o 3menia Aafaf® & 3HTar ge
TRT o gt oF FeT & Ffhy @ W [ewer gorr & v =&y & oar
g A dic & Jrar g

o dEd F: T oE T FW HAT T Hr UET FT & I & BT TR
RIS AR T T T @ G, il BT ' Seht 3T &1 Hidr Sellel
& for 9T #Y|

I are fAeTor AR ot H RASTOT & geurd A SR YA IHETIA ST

Sl & Wed Iie ITod =T a1 Sy fody Sy 3R ol @ 388 |98 alh

el S A oE F F@E AT T AT 81T & IR Afegar off Fwfaa e &

dgfashedd WRAlcak: 5 fAfYr gar ol 1 fawer & STl TE Ak F &

éﬁaéﬁﬁm%%%ﬁe‘gﬁmq&maﬁmmﬁﬁwﬁﬂw

Hﬁmwaﬁﬁwﬁwﬁﬂﬁﬁmﬁlé@msﬁwm

foraer foRar ar?

1. AT 2. AW 3. TEoT 4. Py Asw

I w1 farw: RNares ot & @y o § 3 v [t & et gar 21

STl § 98 3Yal HA9dG AW Fr 3reamges v Aol H gerar g

Y3 U3 MR Ak & 3 H ar-al O & YU &0 S § qU1 el o1 i

I e FHST o ITAR Teh GEX T &l g |
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TE FA: I[E P F IRAA & AR A ST § i 397 IRIRX & Feedt &
ATH 3R 3T MY ST TeaT scarie| g YR Iie &1F el Feaftd 6 Hrd
€ al B g 3 9T &7 IRl T IRATT T &bl fehrer|

AHELT T S, AR & @l TS F A BT B ARG T g O B
SF W AT & A A qll of@m & Sl §| -4 o U Ik @ AT &
A @ PR ¢ A 3¢ a1 IS g S g $Hb q1E 3R gl W AT & AH
& TIY 3HA T4 forg & ST g

AAEAR & TH

© o A R F 9fa ® 39T g%

© O 3R # FUR 34w

5. A% T @aR

daEAR & 8T

o gfafesa Rafcer gomelr T Ta=T

* el /fAeTrerd # Tad W@ HT qrdraRor

* BHEl & AT g Td FgIAEM ardreroT

* AR 99 d RE & dic H@IR Y 3uciieurdl, FAE3it v fagaredr $r
Wﬁﬂ#ﬂﬁf?f&ﬂﬁ@ﬁlﬁﬁﬂ?qgwdl%lalﬂﬁﬁm@r?ﬁ%ﬂ?ﬁ@r
AT Thd Hd &, o faT 3o¢ faeamery 7 o ahdel 3ufedy dfesw ddea Gl
gl &| faezmers # sgd @ FEEA’ gehnr & A § 3N Rierh o oEr H
AT S Woldhe-, T3¢, MDM, 334, fefe 3ufeufd, sreams 3mfe
foRTeoT A €|

Shaaga

1. OET & ¢fas 9 IWIR & IFY & I H d=—T Sar g

2. 96T HASH & dG dod ALl Hloled, O1F Td eI 39U, Wl &,
17T I N F FATR & T H AT X O F@IR AT A §

3. OMEl & Uh-Ush Jodlg & [T JUiceh I ST g, STafeh &hell & AV BT
HATETdT & I Fd & | TUEH UIed FATERT T IHedT Ud TUEeT il §
4. U Pl ¥ 15-20 AT ggel ael AR 97 X AT T 9g F Gl
J

5. 18T FATGART & AT gl aTell HATITIN FHI FATHT I &
HAT YT bl YT
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B JuReIfT § T |

(B BT FURAM... )

M.D.M. wa=fi |

(RIT AT G B A )

ThINC Ud WAAag |
AT 9 USSR |
faem gea- S— fafire aifefdr &1 o, gee, e anfe |

ST BT ATH: FRMAT e 8 &= gyar f@=rk: 10 3791 T 2016

o sgfEafa ¥ waaf™aa

@ oI 35 39fEya: 25)

M.D.M. HFafaa:

@FAT AT AT ard U¢r 31T @Y Tt hY Farfadl: Sgd 3T 2

mﬁ@ﬁag:aﬁsﬁﬁaﬁﬂmgwmﬁmmﬁéxﬁv
ma"rﬁa%‘rqﬁq:cm‘rg—a

| ITeATIST T ITeATIh SITEAre: T 3te=n9ss ureTaar &5 T3 3912l 2T

eIy gcam: TS Acaraa & 4T 29 & AU g7 g@a=hr 19 Taar sr=ar

TR & ST

1. Tc@merg &1 RAfér e GURICHS &oicl

2. ol & fAcTFd Fr Tadadr Fr AregqT FHear g

3. BHEl $T 3UREARY, #IT HiereT Td Adcd &HN H FUR & AT ATY Fisha
TEHATRIaT off Tt &

4. BTET HT 3T FI FERIcHS CAT Yeld FdT g

faw: S a1 3@aR & &R AT THIMAT 3 W IR I ATfAH T aTiden
3 & & o T ST TR B

5. sifasy gore

AdER & &+

o Tl &1 8T TS BT
o Tzt Fr Fe:Rufa gaser
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o BTET FI AT T Agecd HHsuc‘l'g’U:»dSh A&AT Pl ATAT 3R 3T FgT Fr

ifta & T 37§ IRT FAT | 39T BET H J had e & gfa T 39T grar

€ 3O 3¢ fafdest & &1 Sy o ured gich § 3R a8 319a ofe g & uge

Y 3MTHET Gfcd & SATEl & Teed YR F Hehdl & |

haeageT

1. STeT T & SRIeT ol & Affed cagaray / Aar &3 & IR H JFPRT &
S

2. IE UTHAT W & T H T ST §

3. oEl ¥ e AWAT o a1d e T FHIfAA Fr FATCAT § 3oToh T SATeAed o
fow

4. 3o TYSC ®G § YOT Sl § I 96 AT Felell TG &

5. ©F A9 TTOR 3R dcg foar fhelt gonrg & 3reamds & a#8T @ T

6. 3creIur

7. I TacTerd 7 fRET Y "ie oE Al Sidex Folel o SToh O § gEl H
gars odlet 3R gy et 31T &7 3aeER f&ar &1 Oahar & | I8 1 3reuds
$ T 3@ H B Ha §-| 389 orE i yrafAs Rfecar & s 7 of
STThRT el § |

AT &7 :

1. fcame™ & gus &7 & Tolell

2. TReafiar &1 asg Fosc gler

3. Tt & sgR Shfawee & fGwed Heer

4. oH-
fRreTen-THerT # #Holgd Rear

ey :

OHEl AT FgR SAARRT & [T 3¢ 3MH-91F & I EIATe, SToh-WeAT, I TR,
BRI TS SIS T HHUT HIAT ST ohdT ¢ oldd oo AT A9 &
faffier FrIel & IR & gar gerar § |

7. el ve FifAFw & ganr Raor

JaEAR & 8T

© UG & IRUMH AT FET Fejhel WA & TR 7 FUR

* ¥ U9 TV IMaeTehcl dTel =il & forw FATaeh ReT &1 oot
. {AATCHSAT &1 [ahra
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c  HAFH & ATCIH T UG Teh TAF AGTIR -, oA 30y &
qISThHA Tl T Udeh 81 Sl & AR BTEr & ARdass H 3ifehd & I ¢ |

©  §Ed ¥ orl A Fo vy SRee a1 g w9 § | o7 vt & v
Sl g ol va ifdAed &1 &9 fedm Sirar g, foed diws @ gishar axe
gl Sl § |

haaga

1. Thg g T e & 9fhar & AR W T & v T, T ibed i

39l @ §

2. 3raegsh T Qe fhdret 3R AR g3t @ 8 o o g §

3. S 3reues T AT ST Thd 3oIhT Jeadl & v For $r greEl 6 &

ST &

AdER & &7

« W@ F gROMA 3HUAT FET Aelhel WA & TR H FUR

* YYh T4 fIAY ITaRIehdT drel sedl & fIT gAERN Rew w1 goret

TAATcASdT FT e

PIAFH F ATETH ¥ USA-UTS Teh TAFT AR g, [T T & IreTshed

I g TS 8l S & 3R oEr & Afdsh 7 3fFd & I & |

Tgd & oMl F $o vy Ffew a1 S Ford § | 0 AV F J96 T4 6]

Rt vd SIfREE &1 &9 A@r Srar §, Sad @iaa Hr 9fnar W & S & |

Shaaga

1. Tog g T a1 AT 9fhar FF 3R T a0 & for ey, Hffea ot

39S Ed &

2. 3Taegsh T Qe fhdret 3R @R g3t @ o o o g §

3. S 3regge ”IF I80 T Hohd 3! TEAAT & Toiv 07 Fr grealt o e

S &

Eu

1. St 7 Ul ¥ qd geefad =E @ @

2. gl & 9T YO TG 3ol ol &l HaW &

3. T q@et wHg-Tdt & Weared X

4, 7 AT & fav faearifal & gicaied &

JAAEAR & T
1. BET A TATCHSAT d SIERTEIAT &l 9ot
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2. AR v & e S0 H g

3. STl I Scghdl & Ush HBRIcHS & ol

faaw: st 1 Hiasy # SIE-BIE Aush Sglell oAl 3e6 [T Folled Hl dg AR
30¢ 39 AT & Harg for@er &l 8 Fer 37 dhdl g |

a3 s e

dAEAR & 8T

*  37ISH ASERIY H FglcaT

o gTdl fT T Fe & foIT SmHeRY

*  3McA-TearH 3R HYETUT Seel H HgAel

* JdER bl X

o AT gAY H FHAST H Agcd o Sl & HRUT fqeIredt # 39 vy «W
1T gl AT ST g | Uk a2 Ig & & T 336 favg & i & S &r
Hifed & HROT B N 3PN favy @ gy swra § | & € B aAreaw @
Rfera sreames off 36 & ufa Gt § | Ife 3Eeh W eae fear Sy ar
ST THT & Fohell ¢ |

Shaaga

1. 37&RT HT UgaleT =T

2. 3ITUROT GEl AT

3. 37IST H ereal HT IedTeir e

4. 9iaee Fr STddid arel arddr &l @el-3Er6T & A6 HIreT

5. BE # 3l H HalG HT UF el

6. 3ol TGl dTel ST Bl FEFATTAT P

Stepwise Implementation

e BEF P, I, ‘K ST silent words ¥ 379Td HIT ATRT

* Synonym-Antonym, Singular-Plural T@ Word Meanings $if T@I-85T & I1G
I @l AR |

Stepwise Implementation

s BIC- BIC UGl T 3TIRYT AT I, oA

Sheet, heat, cut, but, pull, bull

s TH o TAX dlel eUsg, oI
butter, cutter, mother, brother

* Small sentences @@ =™
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Mai | come in, May | go to drink water, Give me this book, Take my pen
Comics & cartoon characters FTrole play #l@a® & s=dl ¥ HY&T0r F FuR

grar g
ARl TF FEUISAT o TTYT Sl H BIC-Bic aiFy U sSioldd & ST & 3730iT
¥ ufa e go ol §

3argor
e 3o TBAT & arEal F S H T[Tl Fdh TG el & &6 Sicdel I FHgl ol
gohdT &

* T OF HI sl AR gAY AT 9 ST ST Fehll &
o e ur & T¢ Y I oEF F Tg T & A 3¢ @A Tg FATU

ST HehaTl &
e T H Y STl T AT H 91 WA & v gicared Far S=r anfge
JAAEAR & T

1. SE o IS diclel T WG H ST Weldl ITod T
2. 357 egehly, AcAfARAE # 3¢ g9
3. ©IF gl AT @rqggtr

8. HFCIe HgHTRIAT

GG 11 C O S E

* AR SIETEehdl H eI

« RIET # HFAER H ey H gig

« oHEl & fAT 3% ghel Td FEAPN ardTERor

«  fReR arior Heer facgrerdt @ afafafeal # & 7 gl & SR 3E9
AT A G 3T, herra®y R&T AR 38 FAged A o A QU TRE FHS Tl
T A 83U gedl B e S v 3R ARG A

© TF SHEES FHGT FHATSS IRAA H FhRIcAS AT Farar § A Ref-
e o HAGcT Pl GHSAT ¢

3aTeYur

« & SeAlcHa: AT H AT & FAfad fomar arar § Tad 3¢
faeaTerd & a8 & IRAY H Y IFcATFATT Ao U1 ag 31cA faara 4 3ma
9¢ H| I oA S FRHA IR R I § e aed o a9
F A& 9 deT @Y aTel TR S AT UG 3 el oy §eTS &t § ol
Hqot aRaR # Tk SHewIdT T AGI 3cdee 8
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© PR AA: § G IATEA, AH-HBS, ReT HR FHAAETER fdegreg 3
S ATIEST W W 3ael dTel BIET T AT & lel Tgall X G Al &
Ui & gFATAd fhar Srdr 8, 3R 3 e o fagarera & Aifed s w
AT ST §| 3HY AT H ARSI & GFART Sedr § dUT AV AR Fr o8
9RoT e B

*  FAIRIOT: ATE & 3fdA HA Gaq W 38 A A 3 a1l G o1 S @
SleAfeeT AATIT ST & | 36 FRHH H dTdi & AT Odr H o AT fmar
S g| faezmedl & Ser fiaw W 38 gaIRIauT sardm Sidr § AR 38 Afd
g&T I TI&Th =TT STl §| 389 38 Yapfd & 9fd 39el Sy &1 vgarg sft
gl &

o ufeary @@t Re: aig & Sawae ) 4ffq @9 F dFa & e Fafaa
& ufaeard & SR g FEFEA IART Y o § afF 37 qqmr s
% 5 ¥ wsft aoewr R smaRa frame & ) S i e ® @
foreere, BreY ¥ sraa e anfe

 3faras Ramors oEl F Wiearfea fFar smar @ 0, e sve safldfaa
HFATEHT FT FEARR FET AR 389F IWG eTw @rr R[AAY 77 § Fa ) 71w
UISIHH F 30¢ Ter U A& A 3T T H

© FAUHR ATAN HRHEH B AT A 3R 3T F &G 3 Fa
€ T TR FoATHN ATt ¥ aard FET AT § oad
AT T 39 3T F I F W 9r §

ol

© S SREE ARAEE T Had GAS H FERIcAS HfAH Frar § afesw Aw
HETT @ RILT & Hged FAST 91l §
Bl & THia & afa TeESdT Todt §

10FRTe AT

AR & &7

* W@ & TR A gUR

T /[dcTTerT H T&T HEsl T ardrexor

« gt & Rator & gfd feefT & T 7 gur

o S TAWAT & HROT BTE N IISThA H 318, TG W@l T 3 F&THAT Td

facarem & sneuieufa &1 aRTEufaar 3cuer g St 8| 3¢ rave Afder garr
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Tl AT & ITeTsha I TIIdT & THSTT ST TohdT ¢ | 39 AR & Jgadr &

TEATIHT T TSI JlolelT Flled H 87 Fgraar Herdr B

o I AT &1 AYT ‘g’ ugar § df diAce AT & ARl 3§ Eeldl |
9T ST GehdT g

s FHAt JAY T & AT TR0 T AE TR AT ATH I8 W ST el
394 for@r S |
gHS dlG Tl H Y1l & FHId & IR H YOd ¢ 3ccl @R died H fog
AL

. Wﬁg@sﬂwaﬁwﬁ

e 3% UAT BT ol Wadsd H FHASTAT ST Fohdl ¢

* 3H YR OMEAT Sl TRl T JaRoT HT GHSIAT ST Thell &
* dlic Higee AT #T Fo¥ g@e Td T ¢

o gRome I § T e et 3r9er fRigor

o YThAT &I JHTAT TAT ST 9o Tl

o AWt &7 A & AT o d §

11¥EST Wrprsferer

JaEAR & 8T

*  3YTEYCH, HATEA, TGS FEdler, Ta AféTeh g RaTelea) harshordr @
ST ¥ G

s FAAER_H IR

« oo R 7 Afeiw v Reflicay Bhar Fardt 1 9gd FAeed g-| 3 g1
fopam3it & qgeA {-d{?‘ﬁ?qgudn{ Soe Ol I AEAIHAT F TR T, Tl I
GIrA A1, [ a@ 1o qoed o enenfead g AR 3o o g @ & a7 A
facarers & dgder & 3 §¢ T |

Frareaas
©  9cd% Gl W faearey garT fhd IR yATdr Ud 3oAeh GROMAT i
Hodiehel ‘HEIE AHG YIT GaRT T ST Hehell & |

©  FHERY H AN B b IRUMH T2 [dereT & qlieihel, 3Uiedid 3
3T & ER H GUR AT ST Hebell § |
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‘FEIEY Hr wfa & Cur i Tag’ F uwT ff IR FY v E S F
AT & AT off U HRIN YA & Fhl ¥ |

‘FHEY HT IRYT 3H PR

TeTThel & Il fhdl o1 & uiedieh # &ell <&l Sl ¢ dl 38 URa &
v FarRt &1 g AT ST Hehar ¥ |

TaraRT & TRdTedsl & GaRT HETT & T HAGR faeardt o Reor a &=
Y UGsl ofdTdT & 3R AT Y Terar F JgOT W AT B |

S HIIT H BTl & SISl H UTedish Afehd ohd ST 8, e ot & fefoieda
TTFefadIeT el T g Holdr § |

ofEl & difglcds Ud @i GaA@aEt # T o & 36 Jfed wid &
SO 398 33U 3o T ufaer Fr AT &1 Hidr Aaar & | 57 der &
3T T3S & Ford HIHA TR fhar a1 § | 30 FhA & T HaTT &
ol & T foa faggre & aifafafar & asaree &1 3aaR Aedr §, 39
FIAaR AT H, AT dleed | SET 6T & HANT ‘HH $S Fegell ¢
TS H OE & v = r o 2r § fSwd a8 39e gdt gfdsd ded arEs
o Thd § |

3T X @l dea & faT oEl H & & AR J9 a1 QT S §
AT T T Teh sy T g oY f&m S & | S T o AT W ;AT
€, 3Tl Y9 o 3T el @ f IUTEATT & AT IR Har § vd Ifg Fig
BT I ¢ dl IHAT HROT 8 Tl e & |

faearera aruraer & fow SEN & dgel & & 3 Yol N QU S § 5| S
o o QU IroTaRr H FEl AR IHAT % 3Heh Hie e SR | 39T 37hT T
ST T@A & AT B P A0EA H A F G A §

I @ TEROT & faw oY 31 gerel fohd Sd & | 3eqrrde gleiem gl W)
BT & 3 HIC U S § | 3R 36[eel giear R & af o1 & W 3
Y FIC ST TP ¢ |

39 9T # QU 317 37 3fod et & AT o9 i YmEaT 1 el
3MaRTH § | 3RO & T, A IS B 0= 9Md & [T F& 3esT A
g 39FT T WEAT AT AT ¢ |

SH AT A AT Y o ggel F 37k < QU S § | ST 37hr b FIEI
@ & T 1T 39 AT o 3 & v IRT R T A ez |
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e Jg HET BET I 99T 37k fold T Td HKUNcHS 3k Aol hl TEATIT

glcr & |

e FHIIEA H U 0 AU W a9 ’¥e 37 3f5d Fa ara o Fi
Student of the Year & [R&HR a1 Sirelm & |

AATEAR & T8

1. Tacanfdat & #isr, Angicys, arepides g g AR F J¢r TR dH
EIGENCCIICCT I

2. Tefar & Ardar-far st 3a st fr gerfa e & fav sffenas Gaw
R fegre & & oo § |

3. Teardfat & sncafaram & smendia 3fg off && ST @ ¥ |
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Module for General Topics ICT for 9™ and 10" Class Teachers

What is ICT ?

Information and Communication Technologies are defined as all devices, tools, content, resources,
forums, and services, digital and those that can be converted into or delivered through digital forms,
which can be deployed for realising the goals of teaching learning, enhancing access to and reach of
resources, building of capacities, as well as management of the educational system. These will not only
include hardware devices connected to computers, and software applications, but also interactive digital
content, internet and other satellite communication devices, radio and television services, web based
content repositories, interactive forums, learning management systems, and management information
systems. These will also include processes for digitisation, deployment and management of content,
development and deployment of platforms and processes for capacity development, and creation of

forums for interaction and exchange.

The scheme has essentially four components:-

e The first one is the partnership with State Government and Union Territories Administrations for
providing computer aided education to Secondary and Higher Secondary Government and Government
aided schools.

e The second is the establishment of smart schools, which shall be technology demonstrators.

e The third component is teacher related interventions, such as provision for engagement of an exclusive
teacher, capacity enhancement of all teachers in ICT and a scheme for national ICT award as a means
of motivation.

e Fourth one relates to the development of an e-content, mainly through Central Institute of Education
Technologies (CIET), six State Institutes of Education Technologies (SIETs) and 5 Regional Institutes

of Education (RIES), as also through outsourcing.
National Award for Teachers Using ICT for Innovation in Education

Under the ICT in Schools, to promote computer enabled learning and usage of ICT in teaching in
Government and Government aided Secondary and Higher Secondary Schools has provision for
instituting the National Award for innovative use of ICT to motivate the Teachers and Teacher Educators

for innovative use of ICT in teaching-learning.
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The National Award for Teachers using ICT for innovation in education for the year 2010, 2011, 2012

and 2013 was given away to the 9 awardees along with the National Teacher Award on Teachers Day.

Digital Content and Resources

The state of Himachal Pradesh endeavours to provide universal, equitable, open and free access to ICT
and ICT enabled tools and resources to all students and teachers. All digital learning resources and
software resources will conform to the National Policy on Open Standards of the Government of India
(http://egovstandards.gov.in).

Given the diversity of the country’s educational, linguistic and social situation, there exists a need for a
wide variety of digital content and resources for different subjects, curriculum, ages/grade levels and
languages. Unicode fonts will be used to ensure universal access, compatibility and amenability to
transliteration and translation.

Capacity building of In-service Teachers

Capacity building of teachers will be the key to the widespread infusion of ICT enabled practices in the
school system. A phased programme of capacity building will be planned. In service training of teachers
will comprise of Induction Training as well as Refresher Courses. The induction trainings will be
imparted by the Regional Institutes of Education of the NCERT, State Councils of Educational Research
and Training (SCERTS) or such other institutions of the Central and State Governments and will
preferably be completed before the commencement of the academic year. The refresher trainings will be
carried out every year to enable teachers to share, learn and keep abreast of the latest trends in ICT based
teaching learning processes. The induction training will be followed by teacher’s evaluation to ensure that
the minimum competency is achieved.

Training in ICT will be integrated with general training programmes organised for teachers and school
leaders at all levels in order to popularise its use and to demonstrate effective practices in ICT.

Beginning with an initial sensitisation through ICT operational skills and ICT enabled subject teaching
skills, teachers will become part of online professional groups (e.g. English teachers association) to
continue their education, pool in their resources and actively contribute to the strengthening of domain
specific knowledge within the country. The forums will also facilitate continuous development of ICT
skills introducing them to tools and resources in different subjects / specialisations as well as create and
share learning resources in those subjects.

Teacher participation in the digital content development process will catalyse its broad based usage in the
classrooms. Teacher capacities will be developed in instructional design, selection and critical evaluation
of digital content, and strategies for effective use of digital content to enhance student learning.

Open End Resources:

Children love open-ended resources because of the possibilities they afford them. Using open-ended
resources encourages imagination, creativity and problem-solving skills so play can be richer and more
complex. This kind of play ensures rich learning and is fun! For example, the use of open-ended resources
supports children’s role as scientists who are constantly conducting experiments, testing ideas, and
building their understanding of the world.

Some of them are NROER (National Repository of End Resources), Doubt Nut etc.
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1.

Structure of the module for ICT

Session 1 ICT-Introduction, Importance, Govt Policy, Guideline

Introduction

In this fast moving world nothing is left untouched of technology. The information which was
of far reach of individual earlier is now just one click away. Easy and quick learning is
possible due to the use of ICT. Keeping in view the importance of ICT in education this
module is being developed by State RMSA to help and hands hold the field functionaries to
achieve the goal of sustainable and quality education.

Information and Communication Technologies (ICT) are defined as all devices, tools, content,
resources, forums, and services, digital and those that can be converted into or delivered
through digital forms, which can be deployed for realising the goals of teaching learning,
enhancing access to and reach of resources, building of capacities, as well as management of
the educational system.
These will not only include hardware devices connected to computers, and software
applications, but also interactive digital content, internet and other satellite communication
devices, radio and television services, web based content repositories, interactive forums,
learning management systems, and management information systems. These will also include
processes for digitisation, deployment and management of content, development and
deployment of platforms and processes for capacity development, and creation of forums for
interaction and exchange.

ICT Policy

Vision, Mission and Policy Goals

VISION:The ICT Policy in School Education aims at preparing youth to participate
creatively in the establishment, sustenance and growth of a knowledge society leading to all
round socio-economic development of the nation and global competitiveness.

MISSION:To devise, catalyse, support and sustain ICT and ICT enabled activities and
processes in order to improve access, quality and efficiency in the school system

POLICY GOALS :To achieve the above, the ICT Policy in School Education will endeavour

to:
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CREATE

an environment to develop a community knowledgeable about ICT

an ICT literate community which can deploy, utilise, benefit from ICT and contribute to
nation building

an environment of collaboration, cooperation and sharing, conducive to the creation of a
demand for optimal utilisation of and optimum returns on the potentials of ICT in

education.

PROMOTE

universal, equitable, open and free access to a state of the art ICT and ICT enabled tools
and resources to all students and teachers

development of local and localised quality content and to enable students and teachers to
partner in the development and critical use of shared digital resources

development of professional networks of teachers, resource persons and schools to
catalyse and support resource sharing, upgradation, and continuing education of teachers;
guidance, counselling and academic support to students; and resource sharing,
management and networking of school managers and administrators, resulting in
improved efficiencies in the schooling process

research, evaluation and experimentation in ICT tools and ICT enabled practices in order
to inform, guide and utilise the potentials of ICT in school education

a critical understanding of ICT, its benefits, dangers and limitations.

MOTIVATE AND ENABLE

wider participation of all sections of society in strengthening the school education process

through appropriate utilisation of ICT.

Information and Communication Technology in School Education
CHALLENGES AND ISSUES
Challenges before the Education System in India

Concerns of reach and access to education continue to attract widespread attention of all
segments of society. Following sustained initiatives spread over many decades, the
country can today boast of perhaps one of the largest ever schooling systems. With
increased throughput, and ever increasing numbers of students aspiring for higher
education, concerns of equity in education and issues of quality have also begun to attract

attention.
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e The challenge of developing alternate modes of education, continuing education, teacher
capacity building, information systems for efficient management of the school system are

being addressed. With Information and Communication technologies becoming more

accessible, reliable and mature,the prospect of leveraging ICT for education is becoming
increasingly feasible.

Information and Communication Technologies in Schools

Information and Communication Technologies have enabled the convergence of a wide array

of technology based and technology mediated resources for teaching learning. It has therefore

become possible to employ ICT as an omnibus support system for education. The potential of

ICT to respond to the various challenges the Indian education system poses are:

e ICT can be beneficially leveraged to disseminate information about and catalyze
adaptation, adoption, translation and distribution of sparse educational resources
distributed across various media and forms. This will help promote its widespread
availability and extensive use.

e There is an urgent need to digitize and make available educational audio and video
resources, which exist in different languages, media standards and formats.

o Given the scarcity of print resources as well as web content in Indian languages, ICT can
be very gainfully employed for digitizing and disseminating existing print resources like
books, documents, handouts, charts and posters, which have been used extensively in the
school system, in order to enhance its reach and use.

o ICT can address teacher capacity building, ongoing teacher support and strengthen the
school system’s ability to manage and improve efficiencies, which have been difficult to
address so far due to the size of the school system and the limited reach of conventional
methods of training and support.

e Using computers and the Internet as mere information delivery devices grossly
underutilizes its power and capabilities. There is an urgent need to develop and deploy a
large variety of applications, software tools, media and interactive devices in order to
promote creative, aesthetic, analytical and problem solving abilities and sensitivities in

students and teachers.
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Monitoring and Evaluation

A mechanism for regular monitoring and evaluation will be made an integral part of the ICT

programme. The State advisory group will function as the nodal agency for this process.
MONITORING

The Advisory Group constituted by the States will identify criteria, performance measures,
periodicity of monitoring/ measurement, methodology to be adopted and reporting
mechanism.

Monitoring of progress and achievement of physical targets will be an ongoing activity
built into the ICT programme. In addition to the national level monitoring of targets and
objectives, the respective States would have an internal mechanism for overseeing the
implementation of the programme through a monitoring committee constituted for the
purpose. The School Education Management Information System (SEMIS) and DISE
would be a part of the monitoring tool.

EVALUATION

An independent third party evaluation of the programme will be undertaken at appropriate
stages in the project. The States will identify a suitable agency to carry out the evaluation
as per the requirements of the project.

The criteria for evaluation will include various aspects related to each of the segments of
the policy, viz., the ICT programme, infrastructure,digital resources, capacity building and
the overall management of the programme. A framework for evaluation criteria will be
developed.

University Departments of Education, Educational Technology or ICT related departments
will be encouraged by the States to take up research studies on various as4pects, like
impact assessment studies of the ICT programme, in order to inform and correct the

process.

SHARING OF RESULTS AND FINDINGS

The results and findings from the monitoring, evaluation and research will be widely
disseminated and used not only to correct each aspect of the ICT programme, but also to

enable dissemination of best practices.
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POLICY REVIEW

e The ICT Policy for School Education recognises the need for frequent revisiting of its
provisions. A suitable mechanism to revisit each segment of the Policy will be evolved.
The policy will ideally be revised every two years.

e A broad mechanism for consultations with all stake holders will be evolved. Inputs from
the inter ministerial group, the State advisory groups, the monitoring and evaluation
findings, the programme monitoring and evaluation group will be utilised for informing
the revision.

Infrastucture Options

Use of ICT for Professional Development Online courses (https://www.coursera.org)

List of online courses

Link for ICT policy guidelines

http://ictschools.gov.in/

Objective

i.  Toacquaint teachers with digital devices (input and output)

ii.  To help teachers to use and connect the digital devices

iii.  To acquaint teachers with use of MS Office in teaching.

iv. To acquaint teachers with the various types of files available on internet viz (Text,
Docs/PDF/ XLXs/ PPT/ GIF)

v.  Toacquaint teachers integrate ICT with their concerned subject.

vi. To acquaint teachers with the use of ICT to search information/specific topics available
on internet and to use in lesson.

vii. To make teachers competent to access and use information with the help of ICT.

viii. To acquaint teachers with the Swyamsidham (RMSA) portal developed by State RMSA,
HP Govt. (Registration, login and use of portal) (troubleshooting contact ANO (IT) at
DDHE office and Co ord( ICT) at DIET of concerned distt.).

iX. Use of ICT for additional charges.

Requirement

i.  Availability of computer system ( CPU/ monitor/ keyboard/ mouse/ speakers)

ii.  Availability of internet connection preferably broadband.

ii.  Availability of Smart Class room.
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4.  Activity

Day 1 Topic

Session 1 ICT-Introduction, Importance, Govt Policy, Guideline

Session 2 Introduction to Digital Devices and their working (KYAN, 1/O Devices, Storage
Devices) , Working of Different software (MS Office, Internet)

Lunch

Session 3 Tools of ICTs, Different Sources

Session 4 To acquaint teachers integrate ICT with their concerned subject

Day 2

Session 5 Demonstration of various tools for Execution and Evaluation in teaching

Session 6 Introduction to SWAYMSIDHAM portals , registration and login

Lunch

Session 7 Hands on training, preparation of lesson plans and presentation thereof.

Session 8 Discussion and Feedback

Session 2 Introduction to Digital Devices and their working (I/O Devices, Storage
Devices,KYAN) , Working of Different software (MS Office, Internet),

Social networks

5. The parts of a computer that we are going to discuss are the essential hardware parts that a
computer needs to operate. These components are mostly internal and external in the case of
the necessary peripherals.

6. The basic computer parts are as following:
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P e e

Sr. ICT Devices Images
No

1. Computer Display or Monitor

2. Motherboard

3. CPU

4, Main Computer Memory (RAM)

5. Video Card or Graphics Card
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6. Storage Devices (Hard Disk Drive &
Optical Drive)

7. Computer Power Supply Unit (PSU)

8. Keyboard

9. Mouse

You need the above computer parts so to have an operational computer. You cannot skip
anything except the video card only in case that your motherboard-CPU combo has integrated
graphics hardware (An on-board graphics card integrated to motherboard). This means that a
graphics card is present so there is no need to buy an extra card.

Let’s see now the importance and the role of the basic computer parts. List of computer parts
from the higher to the lower importance.

Computer Power Supply Unit

Importance: The computer power supply unit is the most important of the basic computer
parts. Faulty computer Power Supply Unit can cause very nasty problems that are not easily to
detect. The great majority of people ignores the importance of the quality of the power supply
and just buys the cheapest Power Supply Unit that cover their computer’s watt needs.

The quality of the Power Supply Unit is something that you must absolutely pay attention to
it. And have in mind that quality must be paid. It is better to cut from other parts of the
computer than to buy a cheaper and lower quality Power Supply Unit. Choose the
manufacturer and model of the Power Supply Unit wisely after an extensive market research.

You can find nearly for every Power Supply Unit out there a website that has already tested it.
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Check it out before buying it. Something last: You buy Power Supply Unit last. Check here
why.

Role: The computer power supply is responsible to power up your computer and its parts.
The computer parts, basic or not, may be internal or external. Some external elements have a
separate power supply feed like some external hard disk drives and they do not use the
computer’s power supply. Everything else that does not have a separate electric feed is
powered by the Computer Power Supply Unit..

The Power Supply Unit transforms the AC to DC providing also different voltage lines. These
lines are combined to Power Supply Unit’s connectors. Quality Power Supply Unit have
minimal fluctuations in these voltage lines promoting the stability of the system under heavy
load or overclocking. For more information about the Power Supply Unit please follow this
link.

Motherboard

Importance:From all the basic computer parts the second more important is the Motherboard
(mobo). Motherboard functions, quality and support determine the role of your computer.
According to your motherboard you buy all the other components. The type of the
motherboard is determined according to several factors such as the technology that it uses, its
features, the CPU and Memory support, its expand-ability connectivity and more. Check on
the motherboard diagrams for more about the motherboard and how its parts work. Also here
IS a guide on how to install a motherboard.

Role

The motherboard’s role on the computer is to offer a “body” where the rest basic computer
parts will connect. All the internal components fit onto the motherboard or connect to it
through wires. The motherboard provides at the back an 1/0 panel where you connect
peripheral and external devices like keyboard, mouse, speakers, USB devices, microphone,
display monitor and more.

3. Computer Memory — RAM

Importance

Computer memory is the third of the most important basic computer parts. And this is because
computer memory is a very sensitive hardware part. Be sure to buy computer memory of high

quality by a trusted RAM manufacturer. Usually, a faulty computer memory crashes the
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whole system losing all of your work. Another very important issue before buying computer
RAM is to check the compatibility between the RAM modules and your motherboard.

Role

The Random Access Memory role in the computer is to store temporarily data for the CPU to
process. Because the communication between CPU and RAM is many times faster than
between CPU and Hard Drive, the data is loaded to the RAM and then is being accessed from
the central processor.

The desktop computer memory plays an important role to the performance of the computer.
The more RAM the computer has the more data can store in it and the faster the processing
will be. Of course RAM modules can be differentiating to their speed, technology, capacity,
timings and more. There are many desktop computer memory types. You can read more about
computer memory types by following this link.

Central Processor

Importance
Well, if you plan not to play video games then the fourth most important of the parts of a

computer is the central processor. There are only two major companies that manufacture
computer processors for the home desktop computers. These manufacturers are Intel and
AMD. They both manufacture quality products. So quality does not apply here.

The importance of the processor though relies on the intended use of the computer. For
example, if you need to do audio or video editing then you need a multi-core, powerful
processor. If you just want to run office applications, a simple dual-core processor will do the
job. You buy computer processor always according to your needs.

Role

The role of the CPU in the computer is to process data. Every running program is being
processed by the CPU. So actually the result of this process is what you actually see on the
computer display. The CPU is considered the brain of the computer.

Video Card

Importance

If you play games then video card is most important than the CPU. Gaming and graphics
performance is mainly depended on the potential of the video card. It is not in the first triad
though because the most important thing is to ensure computer stability, so it comes 4th in

case that you intend to play games or to use graphics related professional programs.
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Role

The graphics card is the computer component that your computer display connects to. It is
responsible to draw what you see on the monitor. It has a processor that is called GPU
(Graphics Processing Unit) and undertakes the processing of every video or graphics
application. The faster the video card is the smoother the video, game or application will be.
Hard Disk Drive

Importance
The importance of the hard disk comes last as it is just storage medium. In case that your hard

disk capacity is low you can just add a new hard disk and expand the overall storage capacity
of your computer. Though, hard disk can play an important role to performance. Solid state
hard drives are newer technology hard disks that perform much faster than the common
SATA disks. They are also a lot more expensive.

Faults on hard drive may be critical. You may lose important files if a hard disk drive fails.
That’s why you must always have more than one hard drives in your computer.

Role

The role of the hard disk drive in the computer is to store data files. It is the main storage of
your computer. It was also known as memory.

A hard disk is necessary because it contains the installation directories and files of the
operation system (Windows, Mac etc.) and the programs. The more space you have the more
you can store. Also there are some techniques that we are going to see at a later time to
increase performance or security if you have two or more hard drives. This is nothing else
than implementing a RAID array. | am going to show you how to create a RAID array in a
future article.

Peripherals: Keyboard, Mouse and Monitor

Importance

Peripherals are the least important basic computer parts because their functionality does not
affect the stability or performance of the whole computer. For example if a mouse gets broken
your computer will not be harmed or stop working. You just replace your mouse and
everything returns back to normal. The same happens with the keyboard and display parts.
Their importance though is high because without these peripherals you cannot use the
computer.

Role
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The Role of these basic computer parts is obvious. The mouse and keyboard are for
interacting with the computer. Both, especially the keyboard, consist of the interface between
the computer and the human. The computer display presents the results of this communication
between you and the computer.

In this article the importance and the role of the basic computer parts has been discussed. This
classification is only based according to experience with the computers. We come across
many troubles. The first thing a computer must ensure is stability and then performance.
Minimizing the possibility of the “blue screens of death” is essential for every computer
whatever its purpose is.

Computer Components:

Computers are made of the following basic components:

Power Supply - The power supply comes with the case, but this component is mentioned
separately since there are various types of power supplies. The one you should get depends on
the requirements of your system. This will be discussed in more detail later.

Motherboard - This is where the core components of your computer reside which are listed
below. Also the support cards for video, sound, networking and more are mounted into this
board

Microprocessor - This is the brain of your computer. It performs commands and instructions
and controls the operation of the computer.

Memory - The RAM in your system is mounted on the motherboard. This is memory that
must be powered on to retain its contents.
Drive controllers - The drive controllers control the interface of your system to your hard
drives. The controllers let your hard drives work by controlling their operation. On most
systems, they are included on the motherboard, however you may add additional controllers
for faster or other types of drives.
Hard disk drive(s) - This is where your files are permanently stored on your computer. Also,
normally, your operating system IS installed here.
CD-ROM drive(s) - This is normally a read only drive where files are permanently stored.
There are now read/write CD-ROM drives that use special software to allow users to read
from and write to these drives.

Floppy drive(s) - A floppy is a small disk storage device that today typically has about 1.4

Megabytes of memory capacity.
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Other possible file storage devices include DVD devices, Tape backup devices, and some
others.

Monitor - This device which operates like a TV set lets the user see how the computer is
responding to their commands.

Keyboard - This is where the user enters text commands into the computer.
Mouse - A point and click interface for entering commands which works well in graphical
environments.

K-Yan

Projector Controls:

1. Toturn on or turn off the projector and to change the quality of projected Image.

2. Focus Ring (+ Zoom in XGA model) To focus the projected image.

3. Projector Lens When not in use, cover with lens cover to protect the lens.

4. DVD Drive K-Yan comes with a DVD-drive (DVD-RW/ CD-RW). This drive is capable
of reading DVDs, data CDs, playing VCDs, Audio

CDs, MP3 CDs and writing on CD-R, CD-RW & DVD.

Stereo Speakers 2 built-in speakers with audio amplifi er.

Power Button Press this button to turn K-Yan ‘on’.

Power Status LED A blue light indicates that K-Yan is ‘on’.

© © N o O

Volume Control Knob Rotate in clockwise direction to increase the volume of sound
coming from K-Yan.
10. Lens Cap To protect the projector lens when projector is ‘OFF”.

11. Front USB Two ports are provided for connecting USB devices.

~
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Ports and Connections (On rear side)

1. Keyboard Port (PS2) For connecting to normal wired keyboard.
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2. Mouse Port (PS2) For connecting to normal wired mouse.
3. USB Ports (2) Connect your wireless keyboard & mouse receiver here.

4. Network Port Connect to an Ethernet network to access other network resources.

5. Audio Line-out Port For external amplifies speakers/ sound system
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Using the Conirol Panel

Power I Standiny
FPress "Power / Standby™ to switch OM FOFF the Lamp.

Saouroe
Press “Sowurce" o choose RIGE, source.

Menu

Press “WMenu™ o launch the on soeaen displsy (OS0) menu. To exlt (OS50, press " henu™
Sgain.

Keystomne

Adjusts image distortion causs=d by tiing the progector { 15 degrees])

Foar DErectional Select Meys

Enter
Confmm your sslectBon of bems .

Re-Syrc
FAurtmatcally symciuonizes the projectior to e input sooros

Adjusting the Projector Zoom f Focus

iowu may tuem the zoom essr o zoom in or ok, Tio s the im- age, roitate: e foces
rirng unid the mape is clear. The projector will focus at distances from 2.9 o 30 4 foet
(1.5 to 120 r=ters) wiith mechanical trawed .

Focus Ring

Quick Connect Guide
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Session 3 Tools of ICTs, Different Sources

These tools use the power of social media to help students learn and teachers connect.
Edmodo: Teachers and students can take advantage of this great tech tool, as it offers a
Facebook-like environment where classes can connect online.

Grockit: Get your students connected with each other in study sessions that take place on this
great social site.

EduBlogs: EduBlogs offers a safe and secure place to set up blogs for yourself or your
classroom.

Skype: Skype can be a great tool for keeping in touch with other educators or even attending
meetings online. Even cooler, it can help teachers to connect with other classrooms, even
those in other countries.

Wikispaces: Share lessons, media, and other materials online with your students, or let them
collaborate to build their own educational wiki on Wikispaces.

Pinterest: You can pin just about any image you find interesting on this site, but many
teachers are using it as a place to collect great lesson plans, projects, and inspirational
materials.

Schoology: Through this social site, teachers can manage lessons, engage students, share
content, and connect with other educators.

Quora: While Quora is used for a wide range of purposes, it can be a great tool for educators.
It can be used to connect with other professionals or to engage students in discussion after
class.

Ning: Ning allows anyone to create a personalized social network, which can be great for
both teachers and students alike.

OpenStudy:Encourage your students to work together to learn class material by using a social
study site like OpenStudy.

ePals: One of the coolest benefits of the Web is being able to connect with anyone,
anywhere. ePals does just that, but focuses on students, helping them to learn languages and
understand cultures different from their own.

Learning

These educational tools can help you to make lessons fun, interesting, and more effective.
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Khan Academy: Many teachers use this excellent collection of math, science, and finance
lectures and quizzes to supplement their classroom materials.

MangaHigh: MangaHigh offers teachers a wealth of resources for game-based learning in
mathematics.

FunBrain: If you’re looking for a great collection of educational games, look no further than
FunBrain. On it, teachers can take advantage of fun tools for math and reading.

Educreations: Educreations is an amazing online tool for the iPad that lets teachers (or
students) create videos that teach a given topic. Perfect for studying or getting students to
show off their knowledge.

Animoto: Animoto makes it simple to create video-based lessons or presentations for the
classroom and to share them with students or anyone else.

Socrative: Available for computers, mobile devices, and tablets, this student response system
engages students through games and exercises on any device they have on hand. Even better,
teachers can easily assess student progress and track grades.

Knewton: Adaptive learning has been a hot topic in recent months, and with Knewton it’s
something that any teacher can access and use. The site personalizes online learning content
for each student according to his or her needs.

Kerpoof: On Kerpoof, students can get creative with their learning with games, interactive
activities, drawing tools, and more that are both fun and educational.

StudySync: With a digital library, weekly writing practice, online writing and peer reviews,
Common Core assignments, and multimedia lessons available, this site is a fully-featured
tool for teaching and learning that can be a big help in the classroom.

CarrotSticks: On this site, teachers can take advantage of a wide range of math learning
games, giving students practice while they have fun.

Lesson Planning and Tools

Use these tech tools to pull together great lessons and design amazing and memorable student
projects.

Teachers Pay Teachers: Have great lessons to share? Looking for something to add to your
classes? On this site you can do both, selling your own class materials and buying high-

quality resources from other teachers.

48


http://www.khanacademy.org/
http://www.mangahigh.com/en_us/
http://www.funbrain.com/
http://www.educreations.com/
http://animoto.com/
http://www.socrative.com/
http://www.knewton.com/
http://www.kerpoof.com/
http://www.studysync.com/our-product/what-is-studysync
http://www.carrotsticks.com/
http://www.teacherspayteachers.com/

Planboard: Make sure your lessons are organized and that your day runs smoothly with the
help of this amazing online tool designed just for teachers.

Timetoast: Timetoast is a pretty cool for student projects, allowing them to build sleek,
interactive timelines in minutes.

Capzles: There are so many different ways that Capzles can be used in the classroom, there’s
bound to be an application that fits your needs. What does it do? Capzles makes it simple to
gather media like photos, videos, documents, and even blog posts into one place, making it
perfect for teaching, learning, or online projects.

Prezi: Want to build presentations that will wow your students? Make use of this online tool
that makes it simple to do all kinds of cool things with your lessons, even allowing
collaboration between teachers.

Wordle: Create stunning word clouds using Wordle, a great complement to language lessons
of any kind.

QR Codes: QR codes (or quick response codes) are showing up with greater frequency in
education. If you’d like to get in on the trend, you’ll need a tool to create and manage the
codes like Delivr and one to read codes, like any of those listed on this site.

Quizlet: Quizlet makes it easy for teachers to create study tools for students, especially
flashcards that can make memorizing important information a snap.

MasteryConnect: How are your students performing with regard to state and common core
standards? MasterConnect makes it simple to track and analyze both, as well as other
elements of student performance.

Google Docs: Through Google Docs, teachers can create and share documents, presentations,
or spreadsheets with students and colleagues as well as give feedback on student-created
projects.

YouTube: Not all schools allow YouTube, but they are missing out as the site contains a
wealth of great learning materials for the classroom. There’s even a special education-
focused channel just for teachers and students.

TED-Ed: TED isn’t just a great place to find inspiration anymore, the site also contains
numerous videos that are organized by subject and can help you to teach everything from

how pain relievers work to Shakespearean insults.
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Glogster:Glogster is a social site that lets users mash up music, photos, videos, and pretty
much anything else you’d like. It’s a great way to create learning materials and a handy tool
for creative student projects.

Creaza: Want to bring your student projects into the 21st century? Creaza can make that
possible, offering tools to brainstorm, create cartoons, and edit audio and video.

Mentor Mob: On Mentor Mob, you or your students can create a learning playlist, which is
essentially a collection of high-quality materials that can be used to study a specific concept.
Useful Tools

These tools can help you to stay connected, organized, and increase the ease of building
multimedia lessons and learning tools.

Evernote: Capture great ideas, photos, recordings, or just about anything else on your
Evernote account, access it anywhere, and keep it organized. A must-have tool for lesson
planning.

Twitter: There are so many ways Twitter can be used in education. Teachers can connect
with other educators, take part in chats, share their ideas, or even use it in the classroom to
reach out to students.

Google Education: Google offers a number of great edtech resources for teachers, including
email and collaborative apps, videos, lesson plan search, professional development, and even
educational grants.

Dropbox: Easily store, share, and access any kind of data from anywhere with the easy-to-use
and free Dropbox service.

Diigo: Diigo lets you treat the web like paper-based reading material, making it simple to
highlight, bookmark, take notes, or even add sticky notes.

Apple iPad: One of the most widely used, though expensive, tech tools being used in today’s
classroom is the Apple iPad. With a host of educational apps being developed for the device,
it’s become a favorite of teachers and students alike across the nation.

Aviary: Aviary is a suite of tools that make it easy to edit images, effects, swatches, music,
and audio or to create and modify screen captures.

Jing: If you’re teaching kids about tech or just about anything else, a great screenshot
program is essential. Jing is one great option that allows teachers to take screenshots as
images, record up to five minutes or videos then edit and share the results.
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Popplet: You and your students can use Popplet to brainstorm ideas, create mindmaps, share,
and collaborate.

Google Earth: From geography projects to learning about geological processes, Google Earth
can be an amazing and fast way to show students anywhere in the world.

DonorsChoose: Need funding for a classroom project? You can get it through this site that
hooks up needy teachers with willing donors.

SlideShare: With SlideShare, you can upload your presentations, documents, and videos and
share them with students and colleagues. Even better, you can take advantage of materials
that other have uploaded as well.

LiveBinders: Like a real-life three ring binder, this tech tool allows you to collect and
organize resources. Much better than a binder, however, the site also comes with tools to
connect and collaborate and a virtual whiteboard.

AudioBoo: Through this tool, you can record and share audio for your students or anyone
else.

Available websites:

http://nroer.gov.in/

www.youtube.com

WWWw.solarsytemscope.com

www.theplanets.org

www.earthquake.usgs.gov

www.Kidsastronomy.com
http://www.ncert.nic.in/ncerts/textbook/textbook.htm
http://www.math.nus.edu.sq

www.Kidssource.com

www.learnnext.com
http://ncertbooks.prashanthellina.com/
http://www.pbs.org/thestoryofindia/teachers/lessons/
http://rmsahimachal.nic.in/

Central Board of Secondary Education (CBSE)
National Council Of Educational Research And Training (NCERT)
HP School Education Board

Sarva Shiksha Abhiyan

www.easyenglish.com

www.examenglish.com

http://www.learnerstv.com/
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http://www.math.nus.edu.sg/
http://www.kidssource.com/
http://www.learnnext.com/
http://ncertbooks.prashanthellina.com/
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http://rmsahimachal.nic.in/
http://cbse.nic.in/
http://ncert.nic.in/
http://hpbose.org/
http://hp.gov.in/ssa
http://www.learnerstv.com/

Session 6 Introduction to SWAYMSIDHAM, NCERT, NROER portals , registration and login

Swayamsidham Project

Swayamsidham Project has been created by RMSA for qualitative improvement of all the stake
holders in the govt. schools in order to make the school self supportive and self reliant. It
provides an interactive portal facility to all the schools at (rmsahimachal.nic,in) in order
to strengthen the heads , teachers to be instructional leaders in respect of pedagogy
(teaching learning process) of all the subjects and to invoke team spirit in the school
system. It is equally beneficial to the students also. It provides Resource Material of
Lesson Indicators, Lesson Plans, Question Banks and queries of the students and
teachers. It contains Modules - come- hand Books of teachers for the classes of 9™ and
10" classes.

In order to motivate the students for self-study and competitive based examinations,
RMSA has entered into a Memorandum-of-Understanding with an academy (ASPIRE
IIT/Medical).The said academy has prepared an game-based-question-bank and
assessment sheets for the 9™ and 10™ classes to be uploaded on the portal. The design of
the content will be as under:

(1)Basic_and Advance Level Notes : The assessment sheets are designed to
integrate study material, examples and question bank to check the progress.

(2) Question bank: Question bank based on five levels have been developed in the
form of five stage game. These are Root Stage; Take off Stage, Smart Stage,
Intelligence Stage and Genius Stage. The game has been designed as follows:

¢ Root Stage: The entry into the root level question bank will be open to all the
students. There will only be one question paper to qualify this stage. The
students will have to get 80% of marks, then the student will be promoted to
next stage. If failed, this level will be locked & the student will be sent to Basic
Level Notes (assessment sheets).
Take-Off-Stage: After qualifying the Root Level Questions, the student will be
entitled to enter into the take off stage. There will be 2 question papers in it. On
qualifying these with 70% marks, next Level will be unlocked and if failed, this
level will be locked & the student will again be sent back to Basic Level Notes
(assessment sheets).
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Smart Stage: In smart stage, there will again be two question papers. On
securing 60 % marks, Intelligence Stage will be unlocked & he/she will be
entitled Smart. If failed, this level will be locked and the student will be sent to
Advance Level Notes (assessment sheets).

Intelligent Stage: Advance Level Stage: In this stage, there will be three
question papers .On securing 60 % marks, Genius Stage will be unlocked &
he/she will be

entitled Intelligent .If failed, this level will be locked & student will be send to
advance level notes.

Genius stage: In the fifth stage, there will be 2 question papers. On securing 80
% marks, he/she will be entitled Genius. If failed, this level will be locked &
the student will be sent to revise advance level notes.

It is to be appreciated that above said e-based study material/question bank for competitive based
examinations like JEE /NEET exams have successfully been integrated on RHS of Swayamsidham
Portal ( rmsahimachal.nic.in) as On-line competitive test module .

In order to make portal facility functional for the teachers and students of the schools, having well
equipped computer labs and internet facility, the principals of the schools are to execute the
following instructions:

1. Submission of data in the attached format of annexure A on rmsaswyamsidham@gmail.com.

2. To ensure the use the Resource Material (Learning Indicators, Model Lesson Plans |,

Question Banks) and_training modules_already uploaded on the swyamsidham site.

3. To answer the students on-line queries asked on the portal of swyamsidham
Implementation of constructivist approach in teaching learning process (annexure 2).

5. In order to create computer friendly environment, organising the in-school training to all the
teachers regarding computer literacy such as preparing PPTs, word documents, creating Email
ID, browsing on interment.

6. Preparation of soft copies of constructivist lesson plans, question banks based on six levels of
learning .

7. The best lesson plans will be rewarded and uploaded on the portal to be displayed in all the
schools.

B

Uploading of the following information will enrol the 9th and 10" class students on the portal:

Deta Format for On-Line Test of the Students

1 2 3 4 5 6 7 8 9 10
Email FirstName | LastName | MobileNo | RolINo | Batch | District | School | Division | Student
/Mobile Photo
No Path

Notel : Column 1= Email /Mobile No(whichever is available)
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Note2 : Column 2 = Roll No. = UDISE number of the school and 09001( for class 9thClass)
= UDISE number of the school and 10001 (for 10th class)

Note3 : Column6 = Batch = class of the student(9"™ /10™)
Note4 : Division = Block (Edu Block)

Note4 : Student Photo Path = photo of the candidate may be uploaded after the registration of
the candidate.
This information is to be sent on rmsaswyamsidham@gmail.com

How to Reqgister in RMSA Portal rmsahimachal.nic.in

Pre requirement:-

1. Awvailability of good internet connection.

2. Active Email account.

3. Active PMIS Emp Code. ; Password of PMIS Emp Code (FIRST THREE LETTERS OF
YOUR NAME IN CAPITAL and PMIS number in case of Department of Higher education
/123456)(If not active kindly contact ANO IT posted at DDHE of concerned Distt or send

the detatail of teachers with PMIS no to rmsaswyamsidham@gmail.com) List enclosed.
Following is the flow of instruction to be followed to get registered in the RMSA.

Swayamsiddham Portal Registeration Process
e

STEP-1

Type on URL http://rmsahimachal.nic.in/ or search engine (box) rmsa himachal

RMSA webpage will open, on the left side of the page see on the tab "Education Deptt Employee's

Click on New Registeration option

It will have 4 options named Department, GenPMIS EmpCd, Password and Verificaion. Fill the information as
per following explaination (table) and click on submit button
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Table-1

Sr. No. | Title/ Option | Explanation

1 Department Select the Department in which you are serving (Higher Education )

2 GenPMIS Enter the genPMIS Empcode (available in the concerned school

EmpCd office or service book or may be asked from DDHE, DDEE office)

3 Password Enter the password of genPMIS Empcode(FIRST THREE
LETTERS OF YOUR NAME IN CAPITAL and PMIS number in
case of Department of Higher education /123456 (available in the
concerned school office or may be asked from DDHE, DDEE
office)

4 Verification Enter the text in the box given in the screen

STEP-2

On completing the first step a new page will open having Two Titles named

"Employee Information from GenPMIS " and " Account Information"

Employee Information from GenPMIS

This will contain 4 autofill information entities from GenPMIS and you need to fill /type only

Mobile number and email ID

Account Information

Please fill the desired information as per the following table and click on "Register"

Table-2

Sr. No. Title/ Option Explanation

1 Distt. Select the Distt. In which you are posted.

2 Tehsil Select the Tehsil In which you are posted.

3 School Select the School In which you are posted.

4 Subject Select the subject being taught by you.

5 Role Select the role being performed by you

6 Nick Name Type your nick name if any

7 Password Please Type the password you want to keep for future access of
portal

8 Retype Password | Please Re- Type the password for confirmation / avoid mistake

9 Security This secret question is needed for the case one forgets password.
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Question This question is to be typed by you. You may type questions
example :- your first school, Name of your mother.

10. Answer Type here the answer of the above question needed for future
reference.

STEP-3 (After Registraion)

An email is sent to the employee’s email Id (provided during registration) for verification

Please check your email account

In the email, a verification code is send to the employee

W

Click the link provided in the mail and type the verification code

Once the employee is verified he/she can logon to the portal
Process of regitration is complete, Now how to login

STEP-4

Follow the two steps of STEP-1 Then click on tab "Registered Employee"

A 4

Authorised login window will open consisting of 3 entity User Name, Password and Verification

Fill the information as per following table/ explaination and click on "login "

Sr. No. Title/ Option Explanation

1 User Name User name is the email id provided by the employee during
registeration in STEP-2

2 Password Enter the password kept by you in STEP-2 Table-2 Sr. No. 7

3. Verification Enter the text in the box given in the screen
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Session 5

Demonstration of various tools for Execution and Evaluation in teaching

Use of Spread Sheet to Evaluate a Topic understanding Student/ Question wise

All Question carry 5 marks each

Question 1 |Question 2 |Question 3 |Question 4 |Question 5 |Topic
Student 1 Z 3 4 2 4 15
Student 2 1 2 2 1 4 10
Student 3 2 4 4 2 3 15
Student 4 1 2 4 2 4 13
Student 5 Z 5 3 1 4 15
B 16 17 B 19 68

Analysis for Feedback

Student 2 and Student 4 needs more attention

Student found unable to secure good marks for Question 1 and Question 4

Graphical Representation
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Action Research

Structure
3.1 Introduction
3.2 Objectives
3.3 Action Research: Historical Perspective
3.4 Concept and Genesis of Action Research
3.5 Who can Undertake Action Research?
3.6 Basic Applied and Action Research
3.7 Steps in Conducting Action Research
3.8 Action Cycle
3.9 Format for developing Action Research Project

3.10 Advantages of Action Research
3.11 Summing up
3.12 Unit-End Exercise

3.13 Suggested Reading and References

3.1 Introduction

Most of the current theories and programmes in education are the product of researches
carried out by the faculty working in universities and other centres of higher learning. The
contribution to research by educational practitioners including teachers is almost negligible. It
has been realized that the best source of improved knowledge about teaching is the teacher.
Action research is a method that taps this source of information and helps practitioners such as
principals, teachers, administrators, etc. to bring out improvement in their day-to-day
functioning. It also provides administrators the ideas that help them to solve problems related to

in-service training, school improvement/management programmes etc.

In education, action research methodology offers a systematic approach to introduce
innovations and evaluate their effectiveness in teaching-learning process. In that sense, it is a
way of producing knowledge about learning and teaching, and also a powerful way of improving

ones own teaching practice.

Action Research conducted in the context of classroom situation is designed to help
teachers to find out what is happening in his or her classroom, and to use that information to

make meaningful decisions for future application. The four major components of action research

58



include: ‘Action, Reflection, Revision and Revitalization’ leading to support and improvement in

teaching-learning process.

Dissatisfaction with the existing situation is a pre-requisite for action research. It is a
process by which teachers and administrators select the most effective teaching strategies and
fine-tune them to fit to their own situations. If used appropriately, action research leads to the
maximization of student achievement consequently brings out improvement in the education

system.

Minimal skills are required for teachers and administrators to conduct action research.
Most of the necessary skills are common to every teacher. Action researcher can take advantage
of the data already obtained as part of the teaching-learning process. Action research is a process
for determining what works best. It equips every teacher with the necessary skills and with an
attitude not to accept the status quo, but to ask, “Is there a better way of doing things?” A
teacher or administrator trained in action research feels empowered because he or she is no
longer merely the consumer of research which is produced somewhere else, but he/she can
determine for himself/herself if the new widget is right or wrong for his/her situation. No matter
how conclusive research findings are about a particular innovation, it may not be applicable in
every context. Thus, the action research should be used with every new programme to determine

if it is valid and if it is better than the previous practice in that particular situation.

Action research has also been employed for various purposes such as for school-based
curriculum development, as a professional development strategy, pre-service education, systems
planning, school restructuring and policy formulation. Action research can also be used as an

evaluative tool, which can assist in self-evaluation of teacher as well as an institution.

3.2 Objectives
After going through the module you will be able to:

e describe the history of action research,

e discuss the salient features of action research,

e differentiate between basic research and action research,

e describe the steps in conducting the action research,

e explain the advantages of action research,

e identify some action research problems in the context of DIETs and their functions,

e evaluate and synthesize information and data from a variety of sources and draw conclusions,
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o reflect on their analysis and make appropriate changes to their practices,
e manage personal and professional change,

3.3 Concept and genesis of Action Research

The concept of action research can be traced back to the early work of John Dewey in the
1920s. To describe the simultaneous process of acting and researching, the term was first used by
Kurt Lewin, a German-born social psychologist and educator whose work throughout the 1940s
in the United States led to the development of the theory and practice of action research. Action
research has been used in a variety of contexts where an understanding of complex social
situations has been sought in order to improve the quality of life. Kurt Lewin often cited as the
originator of action research used the methodology in his work with people affected by post-war
social problems. It was Stephen Corey and others at the Teachers College of Columbia
University who introduced the term “action research’ in educational context in 1949. Stephen M.
Corey (1953) defined action research as the process by which practitioners attempt to study their
problems scientifically in order to guide and correct their decisions and actions. Kochendrofer L.
(1954) described action research as a teacher based research.

Later in Britain, Lawrence Stenhouse (1975) developed the ideas of the “teacher as
researcher”. According to him, it is teachers who, in the end, will change the world of school by
understanding it, as teachers engaged in action research have a better understanding of the
schooling process. What they learn will have great impact on what happens in classrooms,
schools, and districts in the future. The future directions of staff development programmes,
teachers’ preparation of curricula as well as school improvement initiatives will be influenced by
the things teachers learn through critical inquiry and rigorous examination of their own practices
and school programmes that action research requires. Teachers’ action research questions
emerge from areas they consider problematic, from discrepancies between what is intended and
what actually occurs. The concept of teacher as researcher encourages the teachers to take up
action research enabling them to improve their own understanding and to be a better
professional. It also empowers them to provide necessary inputs in curriculum planning and
development, thus evolving appropriate teaching learning strategies. This conclusively helps in
developing comprehensive educational policy. Kochendrofer L. (1954) described action research

as a teacher based research.
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Kemmis & McTaggart (1982) describe action research as deliberate, solution-oriented
investigation that is in group or personally- owned and conducted. It is thus an emergent
process, which takes shape as understanding increases and also as an interactive process, which
converges towards a better understanding of what happens. According to Carr and Kemmis
(1986), action research is a form of self-reflective inquiry undertaken by a practitioner in social,
educational situation. Kemmis’ model follows the Cycle of Plan: Act, Observe and Reflect. The
prevailing focus of teacher research is to expand the teacher’s role as inquirer about teaching and
learning through systematic classroom research (Copper, 1990). According to Belanger (1992),
action research approach is naturalistic, using participant-observation techniques of ethnographic

research, and is generally collaborative, and includes characteristics of case study methodology.

Explain the meaning of Action Research?
3.4 Characteristics of Action Research

The main characteristics of action research are listed as under:

Action research is based on scientific inquiry;

It involves practical problem solving approach;

Action research is perceived dissatisfaction from a situation by the practitioner;
It is a small scale intervention and it is contextual in nature;

Acton research is collaborative, participatory and self-evaluative;

It is seeking to understand social systems and the process of change within them;
Action research focuses on problems that are of immediate concern;

It bridges the gap between theory and practice;

Action research offers formative feedback in respect of objectives and methodology in
teaching, evaluation and other school practices;

10. It seeks to deliver usable and sharable outcomes;

11. Action research involves critical analysis and reflections on situations;

12. It provides defensible justification for any educational work being undertaken;
13. Action research employs both qualitative and quantitative methods of analysing
information, evidence and data.

CoNoOR~WNE

What are the main characteristics of action research?

3.5 Who can Undertake Action Research?

A practitioner always undertakes action research. A practitioner in the Indian educational
set up could be a classroom teacher/lecturer, a Head Master/Principal of a school or college; a
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Block Education Officer; a District Education officer; an Inspector of school or a teacher

educator in DIET/Training College etc. Action research can be:

(i) Individual research: Action research can be undertaken by a single teacher.
(ii) Cooperative research: In this case a group of teachers in a school work together.

(iii) Collaborative research: In this situation, a team of teachers works in collaboration with
a team of researchers and/or administrators on a project, relatively larger in scope.

Kemmis and McTaggart (1992) have suggested the following personal considerations while

commencing action research:

involve yourself in the action research;
be organised, work hard and start small;
ensure supportive work-in-progress discussions are planned for;
be persistent about monitoring;
ensure sharing of responsibility for the whole process;
be reflective on the changes taking place
register progress with all interested parties;
8. ensure time to write up your work and
9. be explicit about your findings and continually observe if your work is actually helping you

NouswhE

Q. Identify three situations in the context of DIETs in which action research can be undertaken by (i) an
individual teacher, (ii) a group of teachers in a school; and (iii) a team of teachers / administrators.

3.6 Basic Applied and Action Research

In the earlier module, you were explained that research can broadly be classified in two

categories: basic and applied. Basic research is primarily concerned with the discovery of truths or

principles contributing to the existing body of knowledge. Its main purpose is to obtain and use
empirical data to formulate, expand or evaluate a theory and making generalizations that will be
applicable in a broader perspective. Here, the purpose is generation of new knowledge or bridging the
gap in the existing knowledge. Applied research, on the other hand, is directed towards finding the
solutions to immediate, specific, and practical problems. For example, if you want to know the reasons
for school dropouts, or absenteeism among girl students of a particular locality, you are conducting an
applied research. Action research is considered as a specific kind of applied research where the effort of

the researcher is not only limited to finding the causes of a particular event or phenomenon, but the
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researcher also aims at correcting the situation. The following details will help you to understand

various objectives of action research which differentiate it from basic research.

Table 1 : Difference between Basic and Action Research

OBIJECTIVE BASIC ACTION RESEARCH
RESEARCH

Training needed by  Extensive and rigorous On own or with consultation

researcher

Goals of research Knowledge that is Knowledge to apply to the particular problem
generalizable and situation

Identification of the Review of previous Problems or goals currently faced

problem research in depth and
detail

Sampling approach  Different sampling Students or clients with whom they work
techniques are used.
These include both
probability and non-
probability sampling.

Research design Rigorous, control, long  Simpler procedures, flexible and quick time
time frame frame.

Data Collection Different tools & Simple procedures
techniques used

Data analysis Statistical analysis Simple statistical methods and profiles
involving both qualitative
techniques and
guantitative technique

Application of results Emphasis on theory Emphasis on practical significance

development
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Q. How Action Research is different from basic and applied Research?

3.7 Steps in Conducting Action Research

Now you are familiar with the concept of action research. It is clear from the above discussion
that of action research needs to be carried out in a systematic manner. For undertaking this research,

you need to understand the following steps:

Step 1: Developing a focus

In action research you need not begin with a problem. Your research topic should reflect an
issue of importance to you as a teacher. The theme for the study you choose should make an
impact on student learning, a felt need for which a teacher needs solution seek to develop
innovative approach among teachers, or address an important issue such as parent or community

involvement.

* What is happening?

* |n what sense is this problematic?

*  What can | do about it?

* Howcanldoit?
Suppose that you are a language teacher in fifth grade. In spite of your best efforts, you notice
that some of the students make a lot of spelling mistakes in writing of English. The first step —

developing a focus — here is that you are dissatisfied with the spelling errors and want to do

something to improve this situation. Now, you may select a study titled as under:

a. Title of the Study: Improving the students productive skills in English visibly speaking and writing.

b. Statement of the Problem: In this section you would like to state — the background of the
classroom, with particular reference to the questions mentioned above.

Step 2: Analyzing the Problem

While analyzing the problem, one should note down the possible causes underlying the problem. After
analyzing the causes, the teacher should explicitly state what causes are under his/her control for which
suitable strategy can be developed to improve the situation. In doing so, the teacher researcher need to

take care of the following points:
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e She/he should choose a topic of felt need

e The topic should have significance and relevance to the school situation.

e The topic should address the improvement of school practices as well as professional
improvement

e She/he should not take those issues which are time-consuming and laborious.

In the problem of spelling errors the teacher tries to find out the possible causes underlying

the problem — why students are making these mistakes? Some of the causes may be:

Students are not paying proper attention.
Teacher is not able to give sufficient time in the class.

) Parents are illiterate and they are not able to help their words.
d) English spelling system is irrational.

) Methods like rule to frame the words, words taught by breakup based on phonics do not
ensure pupils learn to frame correct spelling.

(f) Misconception among teachers that spelling can be taught, not caught.
Step 3. Formulating Hypotheses and Research Questions
Since there are so many variables in the complex art of teaching-learning process,

formulation of a carefully worded hypothesis is very important which the teacher seeks to test
through his/her research. A hypothesis is a testable statement about the relationship between
two or more variables. Alternatively, a researcher can develop research questions, which he/she
intends to answer through his/her research. Research questions basically help a researcher in

setting the focus and suitable strategy.

In the example, the main objective of the study is to enable the pupils to retrieve correct
spelling from their visual memory to write and orally spell English words. The teacher
formulates spelling errors can be minimized when taught through Visual memory technique.

makes the following hypothesis:

Step 4: Developing Action Research Plan

Once you have formulated a hypothesis, you must develop an action research design. You have
to concretize as to what you are going to do in your classroom to affect a change. Before you begin your
intervention, you will need to gather baseline data. Knowing how your students responded or
performed before the beginning of your study gives you a starting point for comparing study results.
The baseline and post-intervention data must be gathered using tools and techniques that are valid and
reliable. Validity relates to the truthfulness of the data. It means that the data actually measure the

specific phenomenon that you are claiming to study. Reliability relates to your claim that the data you
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have collected are consistent. While both of these issues are less pertinent in action research
than in other types of educational research, these issues may be considered carefully when you are

developing your data collection strategy.

The researcher may ask the following questions while developing a comprehensive plan

for implementing the study:

e What am | going to do with this problem ?

e What sort of interventions am | are going to introduce?

e How will collect data?

e What baseline and post-intervention data will | collect?

e What instruments are necessary to gather the data?

e How will I analyze and the data and come to conclusion?

e  Whether the new technique is effective or not ?

e How I shared the findings with the colleagues and principal?

In the example of spelling mistakes, the teacher may plan his/her intervention in three stages:

1) Pre-test: In this phase, the teacher identifies the students committing spelling errors and
also spots the words where pupils have difficulty. This is known as the baseline data. Knowing
how students performed before beginning of the study gives a starting point which is used for
comparing later results. Depending upon the nature of the study, the source of baseline data may

vary and it may cover students, teachers, parents, community etc.

2) Intervention: The action research design would involve the development of a suitable
intervention  programme, which may employ a pre-post experimental design,
experimental/control group design, survey research and so forth. The researcher also needs to
select an appropriate tool or technique of data collection. He or she may employ a questionnaire,
an interview, an observation method, a case study method, and so on, for collecting the required
information. In the present study, the teacher has decided to teach these students with ‘Visual
memory technique’ in which the student visualizes the spelling and creates a mental image of the
word accompanied by feeling of familiarity. First, teacher teaches the pupil to become aware of
making and remembering visual images. Some games like the following are initiated by the

teacher:

e Telling them to remember their room at home. What colour is the floor, the bed cover, the
wall, etc?
e Asking them to remember things they have seen, e.g. Puppets, dolls, etc.
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e Telling children to close their eyes and imagine a red square, a green circle on the right next to
it, and blue triangle right next to that. Then ask questions - which are first, then second?

e After they have increased their visual imagery, teacher shows them how they can use their good
memory in spelling.

e Teacher also gives proof reading exercises

e Spelling backwards for visual memory

Other steps involved are:

e Tolook at the word

e  Cover the spelling

o Write the spelling

e Check the spelling (If the spelling wrong get back to step one)

The teacher may decide that she/he will give these exercises one hour for four days in a week

for three months.

C) Post Test: The teacher may evaluate the improvement in spelling periodically and draw
comparative improvements over a period of time. Post-testing is concerned with examining the
impact of intervention which can be conducted at periodic intervals as well as towards the end of

the intervention.
Step 5. Analysis of Data and drawing Conclusions

After the data are collected the next step is the analysis and interpretation of the data
using appropriate methods . You need to evaluate the impact of the action taken to enable you to
draw conclusions and take decisions. For this you may require to compare the previous
performance of the students with their current performance. In order to make it easily
understood by others, you may use some simple statistical measures like percentage, median,
mean, standard deviation, correlations, t-test etc. You may also use graphical representation of
data.

Baseline data (or Pretest) in the example of spelling errors is the students who are making
errors and the words where students are having problems. Post testing is concerned with
examining the impact of intervention, which can be conducted at periodic intervals as well as
towards the end of the intervention. In the case of example of spelling errors, you can show the
periodic improvements in performance by preparing graphs. Graphical representation is the
simple way of showing variations in performance from pre-test to post-test. If the researcher is

satisfied, it can be inferred that the new stragety is effective when there is consistent
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improvement in the results, with the result, it is fine. If not the researcher may repeat the process
with new set of interventions until she/he is satisfied with the improvement.

Step 6. Report writing and sharing of the findings

The research study must be documented using an appropriate format. The teacher may
share the results of the study with fellow teachers, administrators, and other functionaries who
may find the study useful. The results of the study can also be shared by way of presentations in

seminars, conferences at different levels, and also by publication in journals, newsletters etc.

Step 7. Personal Reflection on the Action Research Process
After the action research has been completed, the teacher should take stock of the whole
situation, the interventions made and the results achieved. Did the researcher get the desired
results? Is he satisfied with the results? If yes, how and to what extent? If not, why? Is she/he
going to repeat the process with new set of interventions or a new strategy? The Action
Research process not only targets towards improvement among learners but also reflects on for

the teachers empowering and enriching them with new experiences.

Action

review

Critical reflection

planning

The teacher may ask the following questions towards self-reflection.

e What was the most interesting component of the study?
e What was the most challenging aspect of the project?
e  Will he do it again? If so, why? If not, why not?

68



e Did this experience affect his feeling of professionalism?
e What did the researcher learn about himself/herself in the process of completing this project?

How Action Research project is implemented?

3.8 Action Cycle
Action research is a cyclic process and thus critical reflection brings about refinement

and improvement in the results with each cycle. It alternates between action and critical
reflection as it moves forward. The reflection begins with critical review of the situation and of
past actions. It is followed by informed planning of the next action. There are cycles within
cycles. In each cycle there is action and critical reflection. During reflection people first

examine what happened previously — they “review”. They then decide what to do next —
they “plan”. So action is followed by critical reflection: What worked? What didn’t? What have
we learned? How can we improve by doing it differently next time? Reflection is followed by
another action. The understanding achieved, the conclusions drawn, the plans developed are

tested in action. Critical reflection in each cycle provides many chances to correct errors.

Problem situation

Satisfied with change If not, New Cycle
Defining and Analyzing
problem
Critical reflection
Developing Hypotheses

Evaluating Action

Action

(Interventions)
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Understanding and dealing with adolescent learning
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PROFESSIONAL DEVELOPMET

i) ORGANISING SUCCESSFUL EDUCATION TRIP
ii) FINANCIAL LITERACY

Continuous Professional Development

Instruction: - Continuous professional development for teachers is about reinforcing all
devotions of good teaching thought teacher’s career.

Its concern is about making subjects relevant to the life of students. Teacher needs to learn to
create suitable instructional environment & employ strategies. It requires identification of
issues and answer by students. Teachers need to be able to encourage students to challenge
the information presented and discuss. Its relevance Development of these abilities involves
teachers in teaching learning process. It service teacher education plays a significant role in the
professional growth of teachers and helps in improving the school related practices and
improve their processional skills.
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The National Curriculum Framework -2005 proposes major shift in teacher education program
and emphasizes on giving priority to learner. It further focuses on shifting teachers role form
being a source of knowledge to a facilitator and supporter for enhancing leaerning through
multiple experiences and encouraging the learner to continuously observe his/ her educational
goals.

Major Shift Emphasized by NCF-2005

From To
® Teacher centric, stable design process ® Learner centric flexible
® Teacher guidance monitoring ® Facilitation, support
encouragement ® Active participation
® Passive reception ® Learning in the walls of wider social
® Learning within the four walls of the context
classroom. ® Knowledge as it evolves and is.
® Knowledge as ‘given’ fixed created e Multidisciplinary, educational
® Disciplinary focus e Multiple and divergent
® Appraisal, short, few e Multi furious, Continuous

Definition of Professional Development:- Professional Development is a process by which

teachers strive to improve their work as teachers which they give in their profession. The
professional growth is based on inquiry into own teaching, which leads to research and action.

It is the process by which, alone and with others, teachers review, renew and extend their
commitment as change agents to the moral purpose of teaching and by which they acquire and
develop critically the knowledge, skills and emotional intelligence essential to good professional
thinking, planning and practice with children, young people and colleagues through each phase
of their teaching lives.

OBJECTIVES:- Following are the important objectives of professional development of a

teachers:-

i) Updating content with emerging curricular trend.

i) One will become capable for creating their own teaching, learning material on
identified themes and also planning.

iii) One will became aware about demonstration of their own lessons before their
fellow teachers.

iv) It will make individuals involvement in conducting and facilitating training sessions.

v) Instruction with community and involving community in school.
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Methodology for Professional Development of Individual:- Professional Development of

individual can be ensured through classroom teaching, setting examples, through role playing,
storytelling, use of ICT, organizing field trips, organizing seminars, training programs, refreshers
and exchange programs.

Requirements:- Requirements for the professional development of teachers or individual
depends upon the activities which is to be organized inside or outside the campus e.g.

It professional development in the field of ICT to be ensured then for this well equipped ICT Lab
is needed which must consist of:-

i)Learned facilitator
ii)Internet facility
ii) Computer Systems (Monitor, Keyboard, Mouse CPU& Soft ware)

Activity For Professional Development of Teachers in the field of ICT can be ensured when the
teacher or individual will attend ICT Lab and will gain the knowledge about different
components of computers as first hand information. They have to interact with facilitator in lab
and will gain knowledge about hardware & software of computer system, later on he will
become capable to operate the system. It will make him capable to correlate his subject
learning with ICT.

FORMATIVE ASSESSMENT:- In order to achieve the objectives of professional development
there are many different activities insides or outside the school. ICT is one of the activity that

can be performed inside computer lab. Any individual or group can organize one or more
activities for professional

ACTIVITY

(1) ORGANISING A SUCCESSFUL EDUCATIONAL TRIP:-Co curricular activity in any school is most
important part for all round development of students. There are various co-curricular activities

for learning organizing a successful educational trip is one of them. It is not only useful for
student but it also ensure the professional development of teachers as well. To organize a
successful educational trip first step is to plan the trip and then decide its objectives and for the
achievement of objectives organize activities

Eg:- It a teacher want to give firsthand knowledge to the students about wheat crop, then first
he will inform the principle and SMC of school and timing of visit to this educational trip. The
teacher will frame a short answer questionnaire related to the topic students will interact with
tell farmer and can make related queries. The farmer will tell the whole procedure of sowing,
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cultivating and harvesting of that crop. The teacher who is accompariting the students will also
guide the students and lastly will distribute the questionnaire to the students. The student will
submit their answer in writing and simultaneously short quiz related to this can be organized.

(Il)Financial literacy is one of the component for professional development. By the practical

knowledge of management of available funds and grants the individual became fully confident.
For a man profit organization like school and colleges have limited sources of funds an there is
needed to maintain books of account for this. In order to manage the flow of funds of this
instruction basic knowledge of account in necessary, finance, literacy, will equip an individual.

Def of financial literacy:- financial literacy in the ability to understand how many worker in the

world how someone mange to earn or make it how that person manages it how he/ she
invests it (turn it into more) and how that person donate it to help others.

Objective of financial literacy:- financial literacy in the ability to understand how money works

in the world how someone manage to earn or make it, how he/she invests it (turn it into more)
and how that person donates it to help others.

Objective of financial literacy:-

i) To make one are about the various funds of school.

ii) To give the knowledge about out floor

iii) Of available funds and grants.

iv) To impart practical knowledge to maintain cashbook and ledger of nonprofit

organization.

Methodology:- knowledge of maintained of funds and grants will be imparted him normal classroom
through lecturer method use of ICT and demonstrator method.

Requirement:- for effective presentation of the topic their need of

) Dummy copy of bill

) Dummy copy of cash memo
1)) Dummy copy of receipt

V) Dummy copy of cash book
V) Dummy copy of ladger

Vi) ICT tools

Activities:- for the fixation of knowledge participant will be firstly will be introduce about flow of funds
of an nonprofit organization i.e. school and calieges etc.

Under RTE 2009 on any kind funds feces can be charged up to the students of 8™ standard. Schools have
limited sources of money funds and grants received from students of secondary and senior secondary
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classes and from government. Builaly, amglgmeted, science, sports, sports equipments, senior guide.
Examination etc kinds of funds received form students. School grants, planning grants are received from
govt. under RMSA Rs.50,000 as school grants for meeting out miscellanies expenditure and nominal
school grant are received under SSA every teacher must have knowledge to merge these funds and
grant.

How to manage school funds and grants

i) Firstly make the list possible expenses and pass resolution in the meeting of SMC
i) Purchase the require material as per norms from market
iii) Procure related voucher of the material eg. Specimens of bill attached (Anaxure-I)

Def. Voucher:-Written instrument that sever to confirm or witness (voucher) for some fact such as a
transaction. Commonly a voucher is a document that show goods have brought or services have been
rendered. authorizes payments and indicates the ledger accent in which these transaction have to
berecorded examples- bill cash memo, receipt, bill of exchange etc.

Def of bills :- Bill in a commercial document issued by a seller to buyer, relating to transaction and
indicating the products, quantities, and agreed prices for products or services the seller had provided
the buyer. Payment term is usually stated on the invoice.

Payment of bill:- shake the payments of pending bills from the respective funds or grants within

financial year and procure the receipt from the seller and make its entry in the cash book.

Specimen of cash receipt- (Annexure-2)

Now the payments will be made through RTGEs or NEFT, by cheaque.

Cash Book: - A book is which receipts and payments of money are recorded. Specimen of cash book
(simple) - Annexure-3

How to maintain cash book:- there are two sites in cash book of a nonprofit organization left side is
receipt right side payment side. Various grants received from different servers to enter in receipt side

wit dt. And description and related expenses enter the payment side with detainee. At the end of month
close close the cash book and carry forward the debit balances to next month.

Ladger:- A book or other collection of financial accounts specimen of ladger- Annexure-4

Process of writer ladger in a cash book there are different kinds dairy of receipt of funds and grant and
are of different nature for these different account to be maintained in ladger for example-1for school
grant and for maintains grant different account in ladger to be from:- steps for ledger accounts:- there
seven cullumes in ladger accaint shown in Annexure-4 In collum2 date of transition to beeted, collum —
3 about particular, colllum-4 follow in this page number of cash book to shown about the related
tranction in column-5. Debit entry of all payments collum-6 calculate entry of all payments column-7
calculate the debit or credit balance.

Benefits of financial literacy:-
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1)
2)
3)
4)
5)
6)
7)
8)

Reloginaze trand

Prepure for retirement

Seek out help when needed

Learn how to cope

Get educated by expert

Helps enlanced your money management skills

Assist you with manging your debt more effectively

You become part of an important national drive to develop consumer skill knowledge and
behavior in relation to money.

Example:- suppose a grant of Rs 10,000 recive from RMSA shimla at 2" march 16 as this Rs
5000/~ in for school grant Rs 5000/-for maintaince grants out of school grant we have purchaged
startinary of Rs 2000/- from sunstar book dept. shimla out of school grants on 25™ march2016,
Rs 3000/- paid for refreshment of SMC training to Ram singh, shopkeeper of village xy. Grant on
dated 26 march 2016, make its entry in cashbook and make ladger accurate payments of bill
were made on 29" march 2016.
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(Annexure-1)

Bill No. Date :-

M/s.

ITEM MODEL QTY. RATE AMOUNT
G. Total

Rupee

Receiver’s Sign.

For, JP info System
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(Annexure-2)

Cash Receipt

Receipt Number:

Date:
Received from the amount of Rs.
For
Current Balance :Rs. Cash
Payment Amount: Rs. Cheque
Balance Due: Rs. Mony Order
Received By:
Cash Receipt |
Receipt Number:
Date:
Received from the amount of Rs.
For
Current Balance :Rs. Cash
Payment Amount: Rs. Cheque
Balance Due: Rs. Mony Order
Received By:
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Cash Book

Receipts
Sr. Date Particular Voucher Amount Net
No. No. Amount.
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(Annexure-3)

Payments
Sr. Date Particular Voucher | Amount | Net
No. No. Amount.




Ledger Amount

(Annexure-4)

Sr.

No.

Date

Particular

Folio

Debit Amt.

Credit Amt.

Dr/Cr Bal.
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Voucher No. 1/2016

Bill No. 401 Date :- 25/03/2016

M/s. Sanstar Book Dept. ShimlaMobile :-

To Principal DIET .......cccooevveenen.

ITEM MODEL QTY. RATE AMOUNT

Pens Sarkar 2014-15 100 20 2000/-
G. Total 2000/-

Rupee :- Two thousand only

Receiver’s Sign. For, JP info System
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(Annexure-2)

Cash Receipt

Receipt Number:

Date:

Received from Principal DIET the amount of Rs. 2000/-

For Bill No. 401 of dated 25/03/2016 by cash.

Current Balance :Rs. Cash

Payment Amount: Rs. Cheque

Balance Due: Rs. Mony Order
Received By:

M/s Sanstar Book Dept. Shimla (H.P)
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Cash Book

Month March -2016

(Annexure-3)

Receipts Payments
Sr. | Date Particular Voucher Amount Net Sr. | Date Particular Voucher | Amount | Net
No No. Amount. No No. Amount.
1/3/16 | Opening 1 29/3/16 | Paid to sun | 1/2016 | 2000/- | 2000/-
1 Balance star Book
Dept. Shimla
2 2/3/16 | Received 10,000/- | 10,000/- 2 29/3/16 | Paid to Ram | 2/2016 | 3000/- | 3000/-
from RMSA Singh
Shimla Shoopkeeper
village
shamlaghat
3 31/3/16 | Total 10,000/- 3 31/3/16 | Total 5000/-
Income of Expenditure
Month
4 | 31/3/16 | Total 5000/- 4
Expenditure
5 31/3/16 | Closing 5000/- 5 31/3/16 | Closing 5000/-
Balance Balance
6 1/4/16 | Opening 5000/- 6 31/3/16 | G. Total 10,000/-
Balance
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Ledger Amount

Name of accounts

(Annexure-4)

School grants

Sr. | Date Particular Folio Debit Amt. Credit Amt. | Dr/Cr Bal.

No.

1 2/3/16 Received from RMSA | 03 5000/- - -
Shimla

2 29/3/16 | M/s Sunstar Book Dept. | 03 - 2000/- 3000/-
Shimla

3 29/3/16 | Ram Singh Shoop keeper | 03 - 3000/- -

4 31/3/16 | Total 5000/- 5000/- NIL
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g gfasmel & 18 W o eeg A & a1 @V & A @ wr
9ee & b 30 qefietor &l 3TUR 471 a1 §7 &1 g q9iieor 3 §?

foraT )SEX) 7 ifflr \GENDER) & &I 371 §? 38% 31T &l TIse il & folv
foa sifafafer et Sree
ACTIVITY:

S

$ ®¥A #1 Flipchart W fo@e & sre gfasnfaat @ fofor ar offs 7 faserd
el Pl FHg -

TRV o Jmarsr  foReiRTaeen & see Sl g

Afgemd e fF d@emrer q¥9 fF 379aT 3T FA B
HTgholl dTolsh & SToH &l gl

A FT IECHATEH TEY STl Fedl ¢

TeY dgIgY A g gl

ATGET =TSl g #1geh glcl & Scdmial

foier 7 <ffdtes &1 7

for: 7 Sfafea AT o smemia & a1 o9 usg B
T IaRadeelia (eeafafecar & foar) Bl
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gqg SIed W TR &
s Tg FATS canr AT § S o, W & 6 gqfAer scReRic, e
WYl  39&TT ¥ FEleud § JU A ¢anl oid fF ST g1 3a: o
aRRemsT & gRafdd @ S Fhdr g1 difs FATS A Gl oo Srw 3R galr
arsfaeh VAT I gT IR Tk
AR WAl A A are IgmIor
EATTH FET H AIfolidd bR o 3GIEI0T gl Ig o fo& &g off &
Siffrerar w 3menRa w7

1. 3=aReT I Feusr el T oo fafermaa|

2. 9y Q=1 # Afger e

3. Wolld X Teh 9ilg A% §1(TTT Sl arel)

4. [Jafd, ¥R erd gdlg didigg & 9f@g 9o beautician gl

5. 3ifesesr Meas gaAR ¢ & 9f@g hair Dresser #|

6. e ot HRTC R weet sifdn wram 1

7. 9gd Y AT HseFeI T FE A LT T
ACTIVITY: giqefaieat @l @Hgl A Siced & 92°ld 306 Thel d T HaT hr
dffrer dael arfafaferat @ foms & faT sgr seen|
9.1 Shao BHEN GART HFE HRATS ST dTell IATcTTer|
9.2 dhao BHEBI GaRT FHRATS S drell afafafe|
9.3 FaT Hal A W arfafaferar fSes dAffe gerard sterher B
Tcdeh HHG P I TEIIADOT fohdT ST AT 3§ R =T 6T SAreah|
fRrator rfeersr uftvar A dAffs wAfFar-
ReTr T@F A HdeaMadr & Hgcd H Hel Hifd THSIHT FET Hhel H
RrsTorsfeea 9fhar & R 39e c¥agR garT RAefdal & s dagasiea @
gorol A Tored faeanidal & e q@l & Ui AW 1 H1EeTr $T faerE g o
Teh @ § giaeae i e
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far - (in class room by teacher)

ISR Aol AfFeia ol Haeereferar 1 derdr &t deil $o Mafaftrar id gaR

qag -
1. Saf FI Faifd & & forw smwr &1 39|

AR TS

T Bl /

G & qU& G AeTeT & 0 qAWT

s AR orsfhal & HaIfd aa & fav fGRINoT &7 3uder eqeiqae fhar

Sq|

. arEr X

7. e drousma Afafafial & R td 9g8 & e 39e gee Ol &
gra E&ITel T ST |

8. UIaeATell U9 8% IR STl &l ANINE T AT@e [GUUTHrEal i [HA9err ad
HAY offdieh AT I 4T Aol IWT AT

9. fopeireaedr & N gl arel fafdiest JhR & SATEfadl & Heet & arde &
facafdat &1 3o Shaa el & I A ek I T & AEIA & adi=|

10. asfhal & fav 3uged fhu o= arer faQivor S beautiful, pretty,
obedient, submissive & JAWT & AT SH ThR osfhal & AT TEGL S
dTehda] ST QUsal T AT o AT

11. 3augadsa & v gAer v S arer eeg W Afa3dd )excellent),
good, well done 3caIfe &1 YA TSHT TSHT & TIT TFATT & & FHoT

12. foefdar & 3as faar aism wer

13. 3 FRON F TdT FAT foleleh FHROT GISRAST S fafafast # afe
TSThAT 9T T o TET &l

14. HeTT A TohaT sellq 37Yar aifafafe=l & fav o oEnit & A degt
T AT Y|

a > b

(©))
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foma:-
HRAT T A YIeqqedesh AT ol AET FId § Fifh Tg 3egqmashi iR faeznfdar
& foU #Ageayul RIetor AR Al g1 g & dFsq # HEfafed &
gAY glelr AT
1. &1 greaqEdsh AHATSIS aedidendr3it 1 gfafafFad wadr &
2. 71 I WA & faffest aeif & 7 A 3R e g
3. fawa a&q fEt 3R 33 A e FAThdr g IS & 3var w7gh|
HASUT) GETHT & fARAWOT g At sy Aerg@Ae TR A [T 5T
aRve fAferai@d gor fear smean| (

1. trmwasr%?réas
2. e
3. fOwg
4. dmge < At & ww
Waﬁra’w
. aAfgamst i gear
5. gues < qest & FEar

6. 3MaRor gsa3ifdA ges A Siusy gR9ed /

TgTdel of fafavor
faw a&q &1 faazor
7 favg a&q @1 faawor

8 AT oIgenl, TN / G¥W & T 37T faRelwol 1 g

9 SIUTEY & <IET ¥ Hefoud [Heetar

10 ST oI, T / G29 aleil 1 Fiafud i

11 oS osfedl, & / 9B &1 &1 =l & FNEe d 3TAiedl
weight age

Active Role 92
Passive Role



12 gew/ AfgaTw <
13 fav avg T TeAEell & Fel I

. 939

o]

Il. #Hfgem
. et & faT S #=7s), g, 3o, oler 3Mie
14 3181/ Uoided| AfAAfedl st FgHIiar & gl g 3rar
oTeT |
UISAYER! & TAReITOT &l foysehy
| <ffr gatard 9 3maia
. <iffe Ffearfear « smenRa

. e gafea dffe  gaard Wed
3R sy 3R Jcdsh THg & FAemei 9T Fehrer srel|

sy

ATEGfAS TR W Feaiddt & dAadcAs A, & &l & &AdT § ode] oA
W Fdr § e o YR T A HIaqUT I&EAT IeAhT &THAT @ 1A Sl g Wi
AT ToIdT &1 W & IRUET F 58 99 T TERT B 9 3 SIS @
HerdT 3o fawT g, gl 3fa 3maeges ¢ faefdar & wafehor fewra &
fSFAar b gg o eggeRl W g | fedl S Ay fb el &
[N & FF & & A RIS Hf dhdad g g1 HET F AR
W A od o AfdA w7 ga@sar IR FUaagEds AYerT Fer
31 3TEATTH & of8T0T Fehe Hicl & | RMSA el Jfdleh figa & 1
A H YTcorefiel & I8 9918 fhdl oIghr &l aIsahT AT o5 Hl olgehr

93



STl T 161 § diosh 3o¢ A fhell fig oa & TA & & 3W 330
& Nl Shae & FATHDT FT AHAAT g T QY H FAL T § U0
A TR R @ gsar & | s dAffe Afaudar s vehihd e e
& ToU fhar S =migwl Hft TR &TAAT 1 AT HATS TR Sedid &
fore favam e =fgel s@eh foU Thel TRAR @ FATS =t # Ao
g HT W SR AT AT IaRdes gl ARl & HHoT g ¥ 3W
36 X T A ALY URT @ ST ST AMRU| offdleh Threror i asir
fawal & @ry Shg Sem =@rfgw| 3T FHel gatfaal | R & faar
A T TRA §l AR THHOT &k HEIIT A U F g
ST gl ok YR W ThIPd H FAM T § W Jeld v Sie
W Teh FGEY 3R AR FATST 1 FATOT R ST Hevar|
HodTweT -

oifdieh FaeaTMeldr & 3MTehelsl & [T YR & T2 IS STl

1. 8fa Rarat S felor $ig 9T 3menrRa g, & dae & 9o g ' |
g8 919 dro AT Al H 99w Al & v @y scanfe|

2. WO el & fawg # g S ofdler #e gl 8 S )policeman,

Manpower, mankind

3. W eal & fawa & g S offdles #@Afhd & s -:Police Officer,

Human kind, work force etc.
4. A & faffeet &=t &7 ARRAIT 7 geul & et fF SR ghal
HLAT Grotde @), Scrap- Book oI & etc.
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gATAfAT faT

sfATL- ARG R & Argd {eawor 7 7 oo 3eT#Aar o aroenl WA FAS &
foEsra @9t v 3t Aol & == 1 o e fRar Sar &1 Slieia ishar 2008 # 8
facganfdar $r 3adr faffeaaansil sremasasarst, RAvanEt a fRers 30emd & gFAT &d
U IUTcH® fRAGT YeTed el W aof fGam el & dar ¥eft TR & AT Y gof et W
gor &= §

1.

2.

a.

b.

ARG e gH FROT F 3maTF B

fRrem @sft s<at & faswra & fov e 3masas 31 81 aweh oo o R Ao
qIMeT |

93T gl W | Jrerhl B FAST A aifAS ger § 3dua fagare, #gifacarey ua
faeafacarerd AT & 3 Joal I TFHRIAN & [T U 3dA4 AgA gl Fife @Ay
%cch\cﬂ‘i@rmsmWW%H&THﬁH‘@T&Hﬁﬁ@Hﬁ%ﬁTWW@
TEdT HfAw o & TUT T AT ggT A ST S A |

BT @ & AW raegehdl I sedl T Us AT W OE @ S W@l gl I
JTATSHT § S goal Hl G STdi & AT FACRIT e HI|

fafesr RAffarasd carr ot gaAEfa Rem & affdad &= | IR G = gl
3CTEXUTT TS YAatd gRwe (1992)gaR et Helr FEABHT 1 AIar S &1 a1 &
TS § | S TRV gRIETOT FdshA T § $HG Y 58 URYE gar TE GAfRud fhar
ST & B Y Ses F WY FH e g gt safFa aftea geete aRve gart
ArAIfRd 8l aReg ganr Fag Y off avg ufetor vee w8 & s

PWD Act 1995 & 3reargr V @ @ I8 & FW shfegd 26PWD Act gart 7
eqqehl I AMAS fHAT aar § S8 3redae €fse far saur afther goe Heel 31aT#HT,
AlAfesh Heedl e AT  ALTES FANT searie PWD Act &# faigait oY S sterer
gl

Jcdeh T FIHR Ig GlARTT wl I Ff 37877 aTolepl ol AT T 31T A g 18
aF A¥T T Aferard & w1 @ S

A% Tod WHR Tg FARTd X I 3d g & IFETAABT JFd dlefhl Fr
Sy Ied araraRor H fAST YT & S|
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C. Us¥ FEIHR Ycdeh SToleh I FIAUETAR fIAY Tholl & Gielel HT JaET HY|
d. 9d% Thod A USNIR FF AL YeleT HiT ST AR deded 3§H olreffead g el

TSI #1F (1999) - IR RE FI IGTAAT W IR STeldl g o JIReass e, e,
AEATAR Hedl g fATAT IeTaat asd =amr sedi & Yoad # IRaR HH g HR
AT T AT Fr B

FARRIA RIGT &7 32T o dhao fARUsaaroent HT FAQY AT § AT 87 37 @l
gd1d Aot F ST dife3i JuT 3T Wos get &1 gaeer afaa g

yeqd Ay & w387 vHw 8-
37

o 3TITIhT HI AT H 7Y TIST FATAT

o 3MEATYRI HI FETHT Jobcd drdd AU g gIRIT X 3UREUA dTefeh STfolent T FHEREABIT
HASTT H H&TH FeATeAT|

o ARl H AT fawal g 3ufawdl # GATE 8] e yor & Reor wgaier
TN A & SR 3T HIdleT|

o AT et @ wwfad seal a1 RGO Jee & & A arell A gt
AT FA T FNHR F ATl F 37T HRAT|

o 3EUTYH! i [AfFeaT Aol & STer T 3TITS FHEABN T GHSTA FacAMeT Sl

o 3MYfAeh RILTOT YOl @RI 3ucleg fAf@eT 3Uaholl YT & HEAYRT G@RT U fhu
e g wen|

o 3T drolehl @l AV Sl I FATABN & Ao Selell Ud Ueh q@l T WA el A
HeTH T |

o AT - [T Ua THET & AR &1 3UANET el H U T HERIAT HLe |

afer -

AT ST UeieT aXat & o a8 ugel &M I8 AT gl H 3T aUHAT &
| eI el AT gl UIRT TS Tcdeh SToieh T SoaT FiatTolelsh g1 | Hall HaT Goll gaar
g R gl AT | fome areh a1 W e ARl e afeu| ereel F AER agd orer
AT 3T 18T glall AMEY | 3TUTIUh HI ATl o af cdd g @il dIfev 3R o & Acdd T
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gloir aIfgu| 3rearges & gy W § A Ucell AMGU | el heT H AT T &1 Ty
STelehl WX gl ATfeC | {efl S=al T Th g@X T FerIdl Fal AT ygfd gl AT |
5o JfaRed Aff faway 1 gerq gu 3wams e a1dl I eard # @ T & |

>

Wammmﬁmﬁ%ld\?HL«quwqaaiﬂ,Ua‘WFﬁ'@ﬂTU‘q;
3T HAeiRoteh AT I JIET HT ToheTT & |

gTdl T IETAMIT T IAARIAIH o &I A W U IeAqTs fafdess R & A€
Hser ST BT 33 gV o & Fehdl § T A 3 Y Fohl § T T A Fhll &

TR aIfd aTeleh! &1 GIALT & fow Aaur GEdehr a HauT WA HT YT fHar S ¢ |
HINT T AT o FAT AT IfSd Td g afdd s=at 1 3 dA= Tt & aqrg
Visual aids ©a Audio aids & wter fhar siem wnfge | a8 @l 9 37 3R #35 vaR
dr @ A 9icd A g g NCERT @ website @ nrose.gov.in @
search & d&d ¢ |

58 ATARFT IS YA INARFRAT - FAR 3RT ACIH7 , INYfAF 3YROT T 307
QAT &1 TFA 8 FX Fohcl § TUT G SR T gEY SR B HEIIAT A 8
TaeAMeT ST ThaTl § |

vy — yriff® STarR

989 — &l gHeT @& UvAd JAATUd gRT gfteared, sauered Bl @l
THfhd pelT H ifSd &l Ui SYFR AT ]

faem (Methodology)

1. JIIfe SYIR & 1T gdTT |
2. AfSd & HIEIH | §dIT |

3.

4. IR QN I gamT |

BENE (Demonstration)?ﬁ AT | AT |

TS AFRE— UeIfie SuaR fde
fBaTHaTT—

1.
2.

e SUAR fhe & TART | oS ST aToll AT &l SIHBN |
Y-8 FHA] B FEIAT G
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. ISP A BT BRI I SUANT AROMAg AR A G |

. GieqIiad BTl ®f S9X Y AR dlell Yrafie SUaR fdhe & q | 9dr |
. SIqUIETEIT BT B SURI A T Aibfdd WY §RT 1T |

qrIfid IUAR fhe T 9T FHT UR TdIHRIT HRAT |

o b~ W

IS i (Formative Assessment):—

1. UrIfi® SUIR <A1 I SMaedd § 2

2. T SUAR & RIT I ©§ 7

3. Be® decd ol I O 89 IR T UIfHd IUAR <A1 a1y ?

4. TS SUAR & F9I SUANT § o8 oM dlell Al & SATel &9 o

ST © °?

DI GH W (Ssummative Assessment):—

q9 & HIed TR =T grIfid SUaR o1 a1y ?

TSS! Ted W T YIIHA® IUIR <AT =1fey 2

1 SUOR fbe & @1 w1 A g+ Tt ?

g1Ifie SUDR fohe &1 THT FHY TR FIHR0T T aeTH © 7
T UIIHd SUAR fhe & ta Hf¥ed sie 8 =1fey ar =) ?
fagtor —

v ok N

AT HIAY (Hell FATdD) T TALYL (STH) T8
RISIG TMT (HeAT FATdD) 3T HHAAT, HITST |

Training Module on Inclusive Education (TG Y&t )
R s

wﬁw:m?}?ﬁy
v &1 9=

3FS FgaqOl 9erd 1 & So6 U & Sfaet & 3T axa &1 foaw o @@ uerd gA
IO HHIE 3T & 31 @ F 3Fel AT gl 8 o T afl # dfdesd e, &g 3R
IR H RAfeew 3va, e 7 Wdifes 37d, A & iFdfoe 30, sHel 7 TeRe 3
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R ST § | 39 faRad &3 0 350 § o) gilaers Y § o &5 iy & 3 ik &
Scd & S H [ACIAT WIHS Faloleliel 3Fd § |

36T :

~

IS FAMERIT HeT H [Gegidat @ el & Hgeaqul O # I H FaF gem AR
it Sfiaed & 3l AT 39AAar goss & I g9 |

frator AfYr :

1. dFR [ cgreas [af )
2. fa%gor fafr )Demonstration method):
> saur Siftd figaRar & fav 3 ;, @mAge, ICT #AC e, facial
expressions, ISL( Indian Sign Language) % %o Heftid =gl &1 39T |
> e aifga faganfdat & faw  :Audio-aids, Embossed pictorial charts, ICT

Solutions.

ATIF [IHI

fca weor (g, T, gHeN ), R, &&f , pictorial charts, ICT smart classrooms, AV aids,
QITHIC |

HEAh AT 1 YE I & Ugl 3Fell  HIA TR qOH OE & qd A &l
qET0T HWM N & Fa i Fedr § O SToa Fa Agqy g1l &, & &1 Farg Har giar
&2

frarRany :
Jreages faeandat &t 3Fdl & e ot & fawg & ddren

> 3HAG TEOIE A Te 8 §
BET T Bl H I@ & fIT gl Jwam |
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> A TIF A U S Bd §
TAT HI Bell o T DT 39T & arg TGN el & fAger fgdr Smer |
> 37l & 39T G6his A fohar ST § ¢
3regaes BrEr e Toilet Cleaner/cleaning agents &7 39T &¥eh G@T TohdT ¢ |

L GIREED :Wzna»—cr ( Formative Assessment):

1. TAfeew 31Far 3uRUaT § -

a) silg b) 3f@er c) AN d) TART

2. &g A7 3uRya 3Fa F ATH g |

3. 3NdleH 3F SHel & UIAT ST & I( T / Ty )

4. THE FeT aTel STl A 9T ST § |
5. e fIfo :
HFA_HT_AH S g s @
vHifed 3T HRT
AYASH 3Fo aer
TIER& 3% A
fafesw srFar dEr F1 Sh
ARMTcHA® Hediwed ( Summative assessment):

1. 3l & et o A arreEr RS |
2. ¢faAh Shael # 3Fcl & el 39ANT Jarsy |

AT (Sources) :

1. T aiftd et & faw Jaw talking software .

2. Virtual Lab for science material.

3. NCERT —» Educational Resources —» NREOR.

Prepared by:
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FATfAT faem v golfaat wa gona
EGUGE L

9

AT RIET FeleT e 39er 319 & el il & ey | 3eATTh I FATA
TATOT YeTd ﬁqu o AT T AHAAT FT ISl § F9H @ Fo @7 872

> TR e ¥ AN 3OS W9 F G RE ¥ AH A g g IeArE
g XE P FATAII BT FHASA A FEIA AL Qe |

> 9fAETOT & HHG A AT [GAV S 9w dk W e afa va 3= @i
At & T R ¥ afota 78T R gar ¥ |

> AR e gomel A Ay regmgedm f IR Sl Bl § R/ INARR
fRraToT FEATAT H SAHT AT BT ¢ |

> @W%&Wm@*‘i%aldlmmﬁmsﬂaﬁﬁﬁ AT I qHSA
STET 9T T IEATIRT T STal ¥ ST ULV IW o § |

> F - I THAT & TEIT FT T T @l ¥ |

> &% YR HT GHATIBIN T a8 @ FF IR IS 3NN w1 gdier o Gara w6
gl 9dT & Fifeh @ Tehell A Information Technology 39erstr &t gie |

gIa

- FATARIT fALT H IS Ahel Tl g =T g QT 1 Fevdt &

> Tl AT FT STgT deh THT & TF QAT dR W gRferd fFar Serm onfge afe g
aa’faﬁrwwﬁﬁﬁguﬁa@rf&?mmwﬁl

> faffies Tholl A TATRISC EATIHT &1 Yaer ST ARV dlfeh 3T IEAh 378 HedraT
gred T T |

> AT Aar g afferasr Fr o 3% sTal i TATIBRT F TE TPR FHSS H TETH
oY ¥ RN ST 3T R S AR
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IEEIG]

amﬁmmﬁﬁw#rmgcmmqaﬂﬁ,wmmw

3T Feoleh QWA FT YT 3T FoheTl ¢ |

>

qeal T ITETACIHT T IMAARAIA of CAT H @A gU e [Affet 5o & =1¢
,ﬂ%ﬁﬂ’f@ffﬁ?g‘t’ﬁé’f«w‘%aumwﬁﬁm%wmaﬂm%l
TiSe aIferd dlefehl T FIAT & TIT HGoT GEhi T HaoT FHAEN HT FA9T fohar Sirar
g |

HINT &1 A & §AT 4901 afd U gi¥d aftd S<dl &1 3+ §AW dal & A
Visual aids wad Audio aids &7 water fFar Sem =ifew | I8 @l T 3 3R &3
JhR  HI FEdeh THA UTd aa gd eggeh NCERT &1 website w
nrose.gov.in WX search & T&d ¢ |

g% TANFT IEATF el AT - JAR 3T ATEIH , YA g1 T
g AAT AT T T T Hehcl § AT AT STelehl i 8 @Y Slefep! T FEATA
e g HdeALMel FAT Hehell & |

IrSTelT T 87

e Rl Ay # & o Ud $hAdg T & [ A & faU wh st

FRFEA ¢ 38R Rl AEga & 1 81X oI AuEl # dier Jar § 3R 93 g @

IGIECE

AT # delfeles &1 @ 99 AuiRa fafer & qur foeam e g

ey off FEaT & 3eaifa A AFd dcg UG Fa &

O

e}

O

e}

Tl IISTeTT )Sound Planning)
39gerd $TATeadsT (Efficient Execution)
3eoT feer fader ( Good Direction)
qITed €T (Proper Economy)

9T IYsTAT) Sound Planning)

Teh THTAT Tlolell S0l F Ugel Ig AT AT ofell d1igv fohi-
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%)  H FA AT S
) A AT S

) & R S 2

o

(
(
(
(@) & fvar S

o 39gFd FHeads (Efficient Execution)

ASTAT g fohcell 3o 8 AT 3l Thaleadel Gafar qul & fhar Sw o ag st o
Aol =Tl & Hehdl|

o 3reaT fgem fAder (Good Direction)
Aot & 3T T HAag fhdleadel & fov 3cor e Fdyr f sf@ary g1 srea fGar &
qeT Remdled AT 3827 Wiftd A & gl

o  9ged 4« (Proper Economy)
QISTeT 3 Agcawiell 8T gl IIRU| AT dad GHT 3NTd gaes &1 [y e
@ Afev| sHd HfaRad 4w iy e & v §9ee a1 WaR &1 weifidt ¥ g
A AT S JATHHT Ud T TITUTT Fed A HgIh gl Toh |

ST &l STl TH Aged T & AT ST ¢

ST A AT gig & HRoT|

AT A gig & HROT

Shfdeh JHTUAT H docdl hel & HROT|

derTfereh bl T oY FHATER 3TN o gl & HROT|

YV V V VY

et &Y ferdane-

> Ieler AfasT & T g g
> NSl 3CIHAS Blehl gl
> AfRad gazaf & Fuila agg & wta & v Jeer s s 81

sﬂwﬁwﬁamﬁaﬁmwwﬁ?mamﬁmﬁmﬁm%l
frer & & H &Y SHH U IHeT TA gl
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e & &7 A QAT F T

(®) g€ THT s (Macro Level Planning)
(@) HEA TT 7 At (Micro Level Planning)
(#) ge Talw e
o Jg TN AT T TR W T 93 &7 & fav o5 Jfd §1 o St & fAfga wsh
JhR AT garafad & fow fSer & greemensit & @Wed g wrafas sgarar @uia &er
e
(@) A T e -
o A T S et T | T 8¢ a1 & AT ol St § S o St 7 '
IS & F&i & WEToT & fow a1 R&w & &7 & ve groren & [ & v aff &
AR & HEANRT § qeTg IR ANoledT, GETH TN AT Fgerar g
e 3H YhR HT ASTATT TARNT IFMaRISaART W 3menRa gl &1 5ad 31 33\ aa &
‘sharing andCuring'mr_cfa?ﬂw,ﬂﬂma?RCQEdﬁHscqﬁ'\’ﬂoﬂdl gl
o THH GEI T TARIHRAT, FHIETIT & IYUR W TAT Fare=r Hifas), AET vg
e 9T 9 9o e Srer §1 (
o FEA THT AT aEAfIHRar & FH fApe gl ¥

FAIE 1S TSl g Tk Ud A Tl el TR g1 Tehdl § S Tod &R/
AISAT hg, TRIT AISTAT T JIAT HA FeA TRF § W QT Aot fSver Tl
ST T Jolall H Jgg T g

e & a7 7 gawr ¥l Aaee & -

o UA® TTI FT IUNcHS AT AT IUCYAT Jeld Faml, Fa od qferd =ATHieht, 3g<rd
HT GHEIT A g AT

o TUENY GHAE H Ycdeh AL HRIHA H FEHTEIA & IR e

o BT HEUE greArer 3R FHET H WRER AHGET T #X e & fdhrE § /
e giafdad aof|

o TYURIT HATLEA! S ST & ITUR W faehrerT & A&, #ifs TR # guR g FHad
A1 AfrRNer Folat|
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39S HHIUEAT T 3T Td FHRT 3941
fAafAa &9 4 fegreg 1 dures gRARTd e aur fAegred & drae @@ H gfshar
I TATAROT AR T
FAETOT & AETA U TIRGEAT s T THARUT Y Alofell AT g 3oehr 3T
giAfRTT |
3WIFd 339 T Wt 8 §AR WHA Gar alig ety & Hafetrd $o weaT Yt
g §&d gl
> TISATST &l Ha FHDS YR fear sme?
> Hafeud dFeRh & ufa drearer f yfdeear @ 8 gafRad fHar sme?
> Wil efFaal #r fohd deheiler & ITSATST & fashra gfhar & Siigr Sre?
Fifh Ig Teh Hlolieh P § ATV FHST sl FAIAIA Y9 Fl & v gd
3% @Hfew HE F AU 3% @ S e AEfEE ARl B o Iep Tk AA
T SHST HIAT TAT FATU & IR FeAr ghem|
o UG H IRANTAT 37 FRHAT F Fhel Yaued [&Adt & Gy v e qaf afer
AfieT glawfad #Y |
o HTHIHGH & Tho! TR W gl dlell ot H e & Hged W =@l Y |
o qTfcrpr TRAGT T AGcd Id dAT ATAT AT FF 5TF fow aRa ¥ | -
o TISATS & TAHH H SATGANT AT dlfeh IMARRFSATHR  qraemmer & for gfaure
SIeTS S & |
o UISRATAT & IUNcHAS RIET & T & gl & & [0 Tl vaved afafa & weeat
H A aTaaid gler ST §1
o UTSATA H ATerdr fAATER aTferer A AT Sl grafdHedhar ¢ |
o ol YaYe FIATY T dohl H RALT0T - AT Foelh FEEAnsit @ SIad S qur
3oTehlT FHTUT fenTeleT |
. FEEET F W ST W Brafead Fa |
o o Yaud AT & deEdl A A arddd g & 9 ;e wRf 7 s av
TGN Thel THT W o o | 38 IR - IR Tl § T a1 ok & Aifeh F arggaa
o HE@ 7 d Wos |
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o Thol YU HIATT fAAW TaRrderdl arel sedl @ faRve Sddl @ i & fow
e oI &Y | SIS TATET & Seal T Ehel BISA A YGid H AT ST Fehell
g |

Rrgarerr R drere

AT yeor AEfAS 3Ta ATeAfAe Rem $T oeg gTifer el S fGer # ek 31w §
| g feer &7 fRem & [Aaaaeor W [y s ar = § | sg& v Ger v [fdvaw
Thol T AR & HTEq RIET & A Td gaved & fAhgraenor fear am@r g |
USET AegAS e AT H eInd F & vy A [T T W A6 vd g6y
AT H FUR AT HGRTDAT Ay g5 orash T FTqel TR R Fohel fawmrd Fretetr St
3TIRAF TF AEAYYT & | Tohel A Aot H AT Tge 37 IHR § -

( o Aem Ao § o AeW @ 93 &« 0F Ige 1 FAQY @ )

© T TSI

o THd H 3YY ARTACHS &Il

o FHEAR BT ATHRA

o YR FAATAT Hh3

o f8T & TH TR @ g R A TR

o« 31 33T o THa A7) F o5 & AT gedl HT FATAR SART (
o HETR TG

o [ MRl arell STt $r ggard

o AT F

o Thd H AMEICHS Td IUMcHS STcIourdl

o TSIl T HfSASAT HI ggareT

o Tl fahra 8 ey freiRoT

o 3iaRe AfAeRer va Heaidne |

o ET & IIET , T A FRT BT GTATHSAT I FL |
o &g Wit g AR aF T |

TAF WIfed g T Sl |

Ry AlfeieRer va favetor |
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el FT wiared sfagm :

G Thel A HYT HRTcd S daR T giar § s Thol &1 TA10 ay |
ool 1 TRAfd Fgl U 8)?), Thel 1 G5F @ g0, TUGA & a¥ & Thel H JaT I
aTel Sreell &l HEAT AT 30 FHI Toholl H HaTl - FHafl I ST Haeh STefehry &1 S
g |
THe H U I R

IAAT A Fhe # AR f dEAT, Had f A Fean), g, e e,
TN - AT fohclel Soal T ARl I QT A @M & Fat SRy | 41 Fhel 3T (
AT HIIS G & ?

ol & AU FoI TR e -, 307 @ X ¢ qUT Rerd g v dean

AT 31T 3w AMTHEEAT J@ TG Ref 3= vd Sy Areaims R -
FIHH & ded IREd Td  IWRATET AT FT «ORT @I ST JAT dg Ig Y Q@I -
f Jg JRIGTOT I IMaRISAT F ITET 8T |
o O AW F / IR S Sifd /IR Sifd / FETaR o1 JA1d TR Sed aeed -
BT &I ATAT DT Gof fhaT ST |

Y AR STEET 30ehs AH RIET Uil T S0 & 3ER &F Sder | -
3vd UfAF 3T AYAS T W FAER #REMA /
SEH d OF - BEN AAST g S foh Toh el 1 TR AT & erghar smemedy af & s
T Fohd ¢ |
faiy marEwdl a sTat i g
Ycdeh Tl I HI&TOT T TRV HTErTehdl arel seal & ffegd e § | 37 o o
T FHETET sART JAT 3o¢ & 1T Tges Far 1 T off & gy & 1

o 3Tg UrafAe 3Ta AIfAE TR W OF SEBT T FETAR Yeleadid & sIRT /

o Tl T ST dTel FT0 AT fIA TaRrIehdl arel Te
GeTOT 3UdT A FHT GfSTl &H 3Ucletl sl & AN Thol o Sl alel WHAGT &l
oy AW 3magerdr arel sTar & Rfeead fRar Smar g1
At F
ool # |9 e HHAE va Uiey Areaidis RaT 3T & ded AfcalRerd Hef - Fal
Aot , 9SS , IREART , UrSAT3iT F 1A FAT H adAeT Fufa & Sl §
THel AT ITATAT : AMTCHE TYT JOMCHF :
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faora av - auf & FAFCAF 3Tafsrar S /
o AR H g
o grEmeTd giaensit & gy
o Tho famE A H TR e dr iR
o e ol dTel HISAT HT 3eAGTA
o Thol # faf¥es arfafaf@si gq fadr aRegg qur sugfarar
o fAYeh ISAYEAH Yo A dTe DA I &Il
o TAffeT Aot & fad omer e arer oEr f e
o Thd H HEIANT & iEATIT oo dhr Fear
o AR Te dohl Td TUET ANl & G dohl H AREITST S g
faore ¥ ast & aTcAes 3ueiser /
o 3M&dl , GHAT § 2 +9TH &< IV gl d F&AqT
o Thol OIS dlel TTU TUT SR 38T H&T A GRIGIT Fe arel gedl Hi a7 A FAT |
o BHEI TG IEAGRl A IRATT e T |
o ‘A Aot A 3T BET dr HEA|
o UcHY UG FEAT FH HEAT |
o TS TET3N, TSET TTAHT TUT 3 Iiadel wenstt 7 ofaa oEr & g
o wg-dMarw afafafedt A e i suafr
o Thel A HUATS IS (S AT e | /

FHET TG HEl Y qGgar
Ycdeh Thol HT A FHAEAT T4 fAAY FqR gl 81 A Fo AfMw iR Fo Hg-AfEw gl

oot foIU Ucdeh Tehol &1 3ol 37eRT I0ENTT AT il © dlich FHEAT T HATUTA
ATAGEdT & I 8 Tl

e & Qe & v qaa fuRor

e AR fhv foar frdl oft Thel o1 faere @sra @167 & | WUiRT g7 gred &t &
fT 3UgFd FREAET #1 MERTHAT g B | $He AU Halowd Tl & eITS /
eI, ©1F / AN, 3fasas va ReT 9o & Jftell e dohl S5t Tho &
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IR&eTAT X 3T feem & #fasy i ASem IR Wd g1 396 T S& giar g r asir
ggel Ig SATeT of & -

o AN Thol dadAT A Ty Al A § |
o FH THel & HAT AHE FAT a8 B
o FH o A & AT Hl &l & F e fT TR §

UISRATAT 1 FidT= FUfd Siedat & fv Thor RAIE @S TR AR oY | giar ¢ 9 gaa
3R & e @l faaRor cuv aa & | @ar e e /i aeafEe Qe
Hf@aer @ a9 W8T www.hp.gov.in/ssa & TFHCAA fold & Fhet RO 18 &1 a9 wse o
el RO &S &1 W o1 & 379 Rt off Tohet &1 Tohet ROIE &1 3@ @t B

TR oeT & QU & HT WEIS & JEIT: al Igef o-....

1. AMCFF UG JOMNcHS T&7

i, o&T AT ol fhell Thot dY A aTel sl A Tl ol AHD Tl ¢ |
W 58 TIT Thor &1 WEATT gl &1 ol 1 sgragiRe iR a6 FId AT 3o
STEl @l 3UAfSY TR Tolll, FHEMA@ HT Jihar H ddR FAT-H HGel Hel-, Thol
TR A 3R deR T S|

i. og TR 3T Thor & T & 3w AR AT AT T g Fhll gl ¢
wEfd gk foaw Riem fasmr sftemEt & d96 X 3ryar Tho v afafd carn
LAYl & GG X ST Heohdl &

AlC - Topel & T AEICHS el &1 AURoT gur H@ea sifdes ARl vd e 3maeaehdr
& TICITd gl Ty

2. IOEHF AT

i, o TR TR FT FeT Fedl H YRGS AT Thel ©i5a I YIfd F HH L ¢ |
U AT of SR Tal el T7 Thol A EATTA -38h [T ot ©F & AT
ITRTH gishar & aR1eT orEt # 317 W@ HidaArs i Riced HT Maeashdeqey RIgor =
gram|

ii. & ol & BHEI Td AU A I[IRUTT HHA H & AT ¢ |
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http://www.hp.gov.in/ssa

W g8 T 3ifdemas olc 9 geal @ @O@d Ther 3 g R famar s
ehll § | UM AEIEATH Td I Tehole Gl Tohel H FUR ol W faar /
famel Y | FEgEarh @ IR & WY dga’ ATTAST SO ATeldel HTal B

EATT AN HARF AHeqHacr § Hediwa UfFaT &1 3raee

T 9R HEUE 3V 8 e [FUTRA a0 o & d1e gofeh Wit & fov fgsarel aaw
S =wfRT 3R 5@ faer A werfar 7 Siiehele AR HFHEUT Ud Hodihed & ART & faRar
ST Ehell &1 Thol & e HTHAUT Td FHodichel Tishdl § ey AT AEILATS IYaT IS
g F fAIF0T vg fAdaTor Ag afed dafewd & SAfFd ganrT A9 w & TG S
d Alfeiel el SR § | Idh Tho! A1 Ui A¢ 30en Fafaa  aifafafet & aeier &g
T IR S GATRTT FEN il &1 Jermel Yt vd Fohet A 3T csgaear i e
Hr AT FEAEIT ASTAT TR FIAT FAT ITARF FHIGT S5hl T Thel TR W IS
A 3Mash § S8 U HEAT W T Fhol Yt HATH H HRFRON &1 FAT AT W
3NRTe fohar ST 8 S § dlich Tho! TR G Alolell U WRIHAh &THAT &l fahi@d
forar ST HF|

AEcd & YR W TR {APE g TrafAsar 1 fFuior

Thel A AW AT GUR & Thol A w€1 glar | Tohel A fov ReiRa @eat $r wifed
eq @1 o W fafdes aifafafat &1 faveiwor off sifoandy 81 faerarces weat & ried &q
faeraTere frar-wemdl H wrafAsar qa Fm # S § saEeny

graffear fFdr Taer $1 fow St aeat #F T@d o T FaT ;0 A Rafad 3ufErd o
el A TRMAR D @7 § TATAF T8 ¢ |

WET @ Trafas ae i gffe e @ v ifRsrast v oEr #@ wicard
foham &tel T SR Tepel @I GTATHSAT BlalT|

FFAell a¥ T . TAfAsae PURa e F 9 gFEIagar & 9T F [y &
SRileadsl g Hafetd safdd T sgiddera el |idr Sier =mfge|

NATAFATIAR T :
TaR SHUTT STl
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Tl T4erd TNofell 3 TATAS fhaTehelld & Frileadsl # HATUAT HT 8 s gl ¢ |
san AT faafa gaus & 761, afew A=dT v sifas Tamaa s enfde gt &1 sa7 &
T TATT Thel A & 3UAY gl Hehol ¢ Sidich Ho AAHIGhI, TAENT FH 3ryar et
e @ off 3uersy & o B

AlfreRer g fadeor :

Ycdd Thol A ATl & Ghel HAeade & AU 3ugera AlfeRer va Aemor # ey
FET § Y% WAfASdr & v oeg FuiRa e, wufAsat qa a1, F1& 1 309H S
IR FEUAT SEE F IWd FEUE F U S glar § 1 g8 Waied afafafeet &
AfeRaT Td Hedihed & U 3Ugdd TaedT H&l| 38 & & [T & Tohed 974G &
oIe1, 3110 Tpol fashry & 3 @l wefewrd gfed, Thol Yerd WA, dhel Ud TS &R &
HHia IfFd qur Avs o $o ggeaalt & AR & s & dha § | 3oy § f
AACRET GishaT T 38T A JREAT TAPIelell o gl Tepel &1 ATATATRIAT & FUR A=A gler
EIHY

g% A, AffeRer R wpa Rem A9 & gof g6 ok afr e fufa
& Ul Tl Heh| Iud A GA% Tl A Aol & Hedihed H Thel I 3TACUAT
SIY T@AT TG HIAAT F I aut F FF A HT Rm F FF v S gl

et & T @ g T ( 3= TUfAE TR § 3T0 AAAF, 39 AAAE T A + 1
TR ) A YgghedAd :
Tl &1 3T AR TR O 3=9 AegfAs |, 3=9 AgfAs ¥ +1 TR A TRieda |

S (3T Fholl A ) TUT GHAT (3T Teholl A ) HET I X Jeal H Fe&qr 4 o fddg
fR&Tr 1 qquraedr guse g § | g8 IfARFT THT gAY o9 o o gewe qfAfa sRa
THS , O Tead uafaf swal & suafey TR & 37 W WG & 57 3 e #t g
IfE Tg U o1 37 @1 &1 aF Fafeud gedi & fAarahi g Heqds § 38 § T & g
3T 997 3T T Fe

3% WIfA® FHdl U6 3°d AUAF T A 39 13T SHEl FT FAER AN :

SN d ©IF - SE AT g S Tk FelT TR T 6T I 93 wafds & v a8
Ui e, TIfARATT T e, w1 & oA & AR FHYUS Feie & 3Wid FEUa &
for S=0 gt § & a7 Faffa afafafar & AR @ Aeaes & for swgEa
ITEAT FY |
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TEAM RMSA(Professonal DEV

1Anima Sharma Quality Coordinator RMSA

Sanjay (ICT Cordinator)

2 Narender Singh jambal (HM,Mandi)

3Shri Prem Lal (Lect. L&S)

4Munish Thakur (PGT I.P.) GSSS Batran Distt. Hamirpur

5 Sanjeev Kumar (TGT Med) GSSS Rapoh missran Distt Una
6 Sanjay Kumar (TGT) Kangra

List of PGT (IP) Himachal Pradesh

ilr(; Name School Distt Contact Email ID
1 Rohit Mehta GSSS Barshaini | Kullu 9816371471 rohitrajmehta@gmail.com
2 Sanjay Pal GSSS Choru Hamirpur 9459080760 palnicboy@gmail.com
3 Pradeep Kumar | GSSS Jalari Hamirpur 9418496909
4 Munish Kumar GSSS Batran Hamirpur 9459412329
5 Hitesh  kumar
(TGT) hiteshranhotra@gmail.com
1. Ms. Pooja Kumari, TGT(Med.), GSSS Kanger- Dharyar, Distt- Sirmour.

N

3. Mrs. Disha, Lecturer(Psychology) & Distt. IED Coordinator Solan.

. Sh. Hemraj, TGT(Med.), GSSS Saho, Distt- Chamba.

4. Sh. Manoj Kashyap, TGT(Arts), Boys Shamsher Senior Sec. School, Nahan, Sirmour

5. Sh. Rajeev Sharma, TGT(Arts), GHS Mumta kangra.

Kishori Lal Thakur , Lect. Bio GSSS Saigaloo (Mandi)
Bhupinder Gupta lect. Maths GSSS Darg (SML)

Ashok Kumar Lect. Eco DIET Tandi (L&S)

Mohinder Singh TGT (Arts) GHS Chhattarpur(Una)
Rakesh Kumar TGT GSSS Andoura (UNA)

Jaishwari kumar Lect. DIET Solan

Vijay Kumar Sharma Lec. DIET Bilaspur at Jukhala
Yashpal PGT/Lect Physics GSSS Basantpurn Shimla
Bharat Kashyap Lec. Biology GSSS Najhwar Mandi

10. Mukul Sharma PGT/ Lecturer IP GSSS Kiani Chamba

© P NG E®N e

112



mailto:rohitrajmehta@gmail.com

